UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF COLUMBIA
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. United States Department of Justice
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COMPLAINT
' Plamtlff United States of Amenca, by the unders1gned attorneys, alleges
'A o l. A Th1s action 1s brought on behalf of the Umted States to enforce the prov151ons of A
: T1t1e VII of the ClVll Rxghts Act of 1964 as amended 42 U S C. § 2000e, et seq (“Tltle Vll”) o
2. This Court has Jurlsdwtlon over the action pursuant to 42 U. S C. § 2000e-5(f) 42

- u. s C. § 2000e-6(b), 28 U S.C. §§ 1343(2)(3) and 1345.

: 3. Defendant Washmgton Metropohtan Area Transit Authonty (“WMATA” is.a

- governmental body in the form of an interstate compact agency, estabhshed pursuant to the laws of
| the District of Columbla State of Maryland and Commonwealth of V1rg1ma. It maintains 1ts' '
| pr1n01pal office at 600 Fifth Street N.W., Washmgton D C. 20001 | |

4. WMATA isa “person” within the meaning of 42 U S.C. § 2000e(a) and an
employer” W1thm the meamng of 42 U.S.C. § 2000e(b).
: ' 5. WMATA has pursued and continues to pursue policies and practlces

' that dlscnmmate agamst employees and prospectlve employees on the bas1s of religion, in v1olat10n
| of 703(a) of T1t1e VII among other ways, by:

(a) ~ failing or refusmg reasonably to accommodate employees and prospeetlve



employees who, in acnordance with theif.religious observances, pracﬁc.es
and/or beiiefs, need an accommodation from portions of WMATA’S N
.u.nifOrm policﬁf for bus operators and similarly situated employens;
(b)  failing or refu‘sing 1o h_ife p,rospec’;iv_e. employees who, in acnordance with
their religio_us observances, praétices and/or beliefs, need an -
- accommodation from portions of WMATA’s uniform policy for bus
operators and similarly situated ernplk)Yees; nnd‘
© failing or rgfusing tn take nppfopriate acti.on to eliminate the
: diSCrirninafory policies and prnctices énd ito remédy the effects 'Qf those '
policies and practices. |

' 6. WMATA’S policy and pracﬁce is ‘to deny'.all requests for rveli.gious'

- accommndations to its-uniform policies, regafnlless nf whether reasonnble accdr}mnodationsbare |
| avallablethat wouldlesolvethe rehg10usconﬂ1ct Wlthout 1mposmg an undue hardshlp on |
WMATA. | |
| 7 - Thcse policie”s:and prncnoes. of WMATA, desnribed_.abové, constitute a
pattern or nracticc of resistance to the fnll enj annent by émployégs and‘prospe':cti\ie. employees of
equal ernployrnen;c Oppdrtunities without discriminaftinn on fne bésis of i‘eligion in violation of

~Section 707 of Title VII, 42 U.S.C. § 20006-6; Unless ;esfrained By an order nf this Court,
WMATA w'il'li continue to pursue policies and prantices that are the same as or similar to thosn
| alleged in this Complétint. |

8. - _ WMATA has discrilllilla’ned against Gloria Jones (“Jones™), a pi‘ospentive bus

- operator for WMATA, on the basis of her i"eligibn, Apostolic Pentecostal Christianity, in

2



rliolatio'nl of § 703(a) of Title VII, among other ways, by:
b(a) failing or requing to provide Jones Wlth a reasonable accemrmdation of
| her religious olaservance, practice and/or belief Ge., thaf she cannot wear
pants) that precludes her from complying with a pertion of WMATA?S
uniform | policy;” | |
& fai‘lirig to hire J ones ‘uecause she could not comply with a_portion of
: _ Wl\/lATA’e‘uniform policy due to,herl religious 'observence, practiee and/or -
lrelief; and .
| JON . failing or.refusmg to tak'e appropriete action to. remedy the effects of the
.discriminatory treatrrrent agairrst Jones. | | |
. | 9. .The United Stateé Equal Employmenf 'Oi)portunlty Commission (“EEOC”)

rece1ved a trmely charge filed by Jones (Charge No. 570 2006+ 01012) in Wh1ch she alleged that

o ‘WMATA drscrrmmated agamst her in employment because of her rehgron Pursuant to Sec’uon

. (706 of Title VII the EEOC mvestrgated the charge found reasonable cause to beheve that Jones’

.allegauons of dlscrrmmatron were true attempted unsuccessfully to. ach1eve through concrlra‘uon o

a.vol_untary resolutlorl of the charge and subsequently referred the matter to the Department of -.
Justice. - | | | .
10.  All conditions precedent te the lnsﬁtutien of this lawsuit have B_eeri performed or
have dccurred
WHEREFORE plamtrff United States prays that this Court grant the followmg relief:
(a) EnJom WMATA its officers, agents, employees successors and all

persons in active concert or part101pat10n with them, from d1scr1mmatmg on the basis of religion,



and speoiﬁcally from failing or reﬁlsing' to:

fo

(1)

(iti)

@)

provide reasonable accommodation to employees and prospective

employees who, in accordance with their religious observances, practices

and/or beliefs, are unable to comply with portions of WMATA’s uniform

~ policy for'bus operators and similarly situated employees;

provide equal employment opportunities to prospective employees who, in

accordance with: their religious obseryances practices and/or beliefs are

| unable to comply with port1ons of WMATA’S uniform pol1cy for bus

operators and similarly 31tuated employees

~adopta policy designed to reasonably'accommodate the religious

: observances practiees and/or beliefs of WMATA’s employees and

prospectrve employees who need a rel1g10us aecornmodanon and
take other appropnate nond1scr1m1natory measures to overcome the effects

of WMATA’S d1scr1m1natory pohc1es and pract1ces

®). Provide.make—whole remed1a1 rehef ,-including backpayr.thh 1nterest riglitfnl -

' place employment and accompanymg benefits 1nclud1ng retroactive sen1or1ty, to compensate

' 1nd1v1dual victims who have suffered a loss as a result of the unlawful employment pol1c1es and

practices of WMATA alleged in this Complaint;; :

- ()  Provide make-Whole remedial relief to J ones, including backpay with interest,

rightfulbplace employment and accompanying benefits including retroactive seniority, to

compensate her for the loss she has suffered as a result of WMATA’s discriminatory conduct

alleged in this Complaint; and



(d) | Award damages to Jones to fully compensate'her for pain and suffering
caused by WMATA’S dlscrlmmatory conduct a.lleged in thls Complaint, pursuant to and within
,the statutory limitations of Section- 102 of the ClVll R1ghts Act 0f 1991, 42 US. C, § 1981a.
Plaintiff United States prays for such add1t10na1 tehef as Jusuce may requ1re, together
‘A with its costs and disbursements in this action. o

i

JURY DEMAND

The United States 'hereby démands atrial 'by jury of all issues'so triable pursuant to Rule
38 of the Federal Rules of Civil Procedure and Sectlon 102 of the C1v1l R1ghts Act of 1991, 42

‘U.S. C § 1981a
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