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SETTLEMENT AGREEMENT 

THIS SETILEMENT AGREEMENT (the "Agreement") is made and entered into by 
and between R-Trorucs LLC ("Respondenn and the United States Department of Justice, Civil 
Rights Division, Office of Special Counsel for Immigration-Related Unfair Employment 
Practices ("Office of Special Counser'). 

WHEREAS, on October 27, 2011, the Office of Special Counsel opened an independent 
investigation of Respondent based on potential citizenship status discrimination in violation of 
the unfair immigration-related employment practices pro~JsioI!§ of LU.S.G. §J 324b (the "Act"). 

-- -- -- - --_.. - --- _ . _ . - '- ­

- - - - - - - WHEREAS, the Office of Special Counsel determined during the course of its 
investigation that there is reasonable cause to believe that Respondent committed citizenship 
status discrimination in violation of the Act. 

WHEREAS, the Office of Special· Counsel' and Respondent wish to resolve the ose 
investigation without further delay Or expense and hereby acknowledge that they are voluntarily 
entering into this Agreement. . 

NOW, THEREFORE, in consideration of the prernisGs and mutual promises herein 
contained, and to fully and finally resolve all disputes among the parties hereto as of the date of I 

I 

this Agreement) it is agreed as follows: 
\ 
I 
I 1. Res'Pondent agrees t11at it shall not discriminate On the bash; of citizenship status or 
; national origin in violation of8 US.C. § 1324b_I 
I 
! 2. Respondent agrees that it will treat all individuals equally, without regard to citizenship
i 
I or immigration status, or national origin, during the hiring, firing, and employment 
\ eligibility verification and reverification process. Respondent shall avoid discrimination 
\ in the employment eligibility verification and re-verification process by (a) honoring 

documentation that on its face re~onably appears to be genuine, relates to the person, 
and satisfies the requirements of 8 U;S,C. § 1324a(b), (b) not requesting more Or different 
documents than are required by law, and (c) pennitting all employees to present any 
document or combination of documents acceptable by law. 

I 
\ 3 _ Respondent agrees that it will not intimidate, threaten, coerce) or retaliate against any 

individual for his or her participation in this matter or the exercise of any right or 
privilege secured by 8 U,S.C. § 1324b. . 

4. Within ninety (90) days of the receipt of a fully signed copy of this Agreement,i 
Respondent will educate its personnel concerning their responsibilities under 8 U.S.C. § 
1324b. All employees who are resppnsible for formulating, explaining, and/or carrying 
out Respondent's emplQyment recruitment, placement, and employment eligibility 
verification process, including all managers and employees who have any role in 
recruitment or completing Forms I~9 and managing govemmcnt contracts, will attend a 

\ 
i . 
! 



seminar regarding an employer'S : obligations under 8 U.S.C. § 1324b conducted or 
approved by the Office of Special Counsel. 

5. Within sixty (60) days of the receipt of a fully signed copy of this Agreement; I 

Respondent will add to all manuals and handbooks a section describing its employment 
recruitment and eligibility velim.cation policies and practices to conform with , I 
requirements under 8 U,S.C. § 1324b. Before finalizing the entries, Respondent will 
obtain approval from the Office of Special Counsel to ensure their compliance with 8 
U.S .C. § 1324b. 

\ 
i 

6. Responden! ag!,e~s_ ~op-ost JUl English and Spanish -version- of -the -Office of -Special 
Counsel "If You Have The Right to Work" poster ("OSe Poster"), in color and 
measuring no smaller than 18" x 24", an image of which is available at 
http://www,justice.gov/crtlaboutlosclhtm/worker.php#, in all places where notices to 
employees and job applicants are nonnally posted. The Notice will be posted within 
fourteen (14) days from the effective date of this Agreement and will remain posted for 
three (3) years thereafter, 

7. For three (3) years from the effeqtive date of this Agreement, Respondent agrees to 
ensure that all individuals who are responsible for fonnulating, carrying out, and/or 
conducting training on Respondent's hiring, firing, equal employment, and employment 
eligibility verification policies, inclUding all managers and employees who have any role 
making employment eligibility decisions, such as completing the Form 1-9 ("Human 
Resomces PersonneF'), are in possession of the most current version of the Fonn 1-9, 
USCIS Employment Eligibility Verification Handbook for Employers (M-274) 
("Handbook"), available at www.uscls.gov/1-9Central of these documents and future 

\ revisions of the Fonn 1-9, Handbook, can be obtained from the United States Citizenship 

\ 
and Immigration Services at www.uscis.gov. 

I 
I 
I 8. Within thirty (30) days of receipt of a fully signed copy of this Agreement, Respondent 
I 
i will review its employment policies as they relate to nondiscrimination on the basis of 

'citizenship status and national origin; and shall, as necessary, revise such policies to: 
\ 

(a) Prohibit (1) the requesting o( employment eligibility verification 
documents from any individual prior to making an offer of employment; 
(2) discrimination on' the basis of citizenship status or national origin in 

\ the hiring and firing process; and (3) any difference in treatment of 
individuals, on the basis of citizenship status or national origin, during the 

\ 
i 

Form 1-9 employment: eligibility verification and reverification process. 

I (b) Refer applicants and employees who compiaiq, formally or informally, of 

\ discrimination in the · hiring, firing, or FOTID 1-9 employment eligibility 

\ verification and re-verification process immediately to the Office of 
I 

I Special Counsel by directing the affected individual to the OSC Poster and 
the Office of Special Counsel's worker hotIine and website, and advise the 
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affected individual of his or her right to file a charge of discrimination 
with the Office of S~ecial Counsel. 

(c) 	 Provide that Respondent shall not take any reprisal action against an 
employee for having opposed any employment practice made unlawful by 
8 U.S.C. § 1324b, or for filing any charge, or participating in any lawful 
manner in any investigation 01' action under 8 U.S.C. § 1324b. 

During the three years (3) following the effective date of this Agreement (the "Reporting 
Period"), Respondent shall provide any changes in emE!.oyment polici~s or procedures as 
th.ex ~elate jQ I!Ollc1iscnrrfirtation on_the:-basis-of-citizenship-status and-national-origin to 

--- - - the Office of Special COtU1sel for review at least thirty (30) days prior to tile effective 
date of such revised policies or procedures. 

9. 	 Within ninety (90) days of receipt of a fully signed copy of this Agreement) the Office 
of Special Counsel shall provide all human resources personnel with training on their 
responsibilities to comply with ' 8 U.S.C. § 1324b and the employment eligibility 
verification and re-verification process as it relates to discrimination on the basis of 
citizenship sta.tus or national origin. 

(a) 	 The training will comsist of viewing a remote webinar presentation. A 
recording of the we:binar shall be provided by the Office of Special 
Counsel. 

(b) 	 All employees will be paid their normal rate of pay, and the training will 
occur during their normally scheduled workdays and work hours. 
Respondent shall bear all costs associated with 'these training sessions. 

(c) 	 For a period of three years from the effective date of this Agreement, all 
new human resources personnel hired by Respondent after the training 
described in this paraigraph has been conducted shall attend an Office of 
Special Counsel Employer/HR webinar training within sixty (60) days of 
hire. 

Cd) , 	 Respondent shall complete attendance records listing the individuals who 
comply with the training as described in this paragraph in the form of 
Attachment A) including signatures, as evidence of such compliance. TIle 
original of Attachment A, including their full nam0) title, signature, and 
date of the training and send them by email to Lyn Sowdon at the Office 
of Special Counsel (lyn.sowdon@usdoj.gov) within ten (10) days of the 
training session. 

10. 	 During the Reporting Period)' the Office of Special Counsell'eserves the right to make 
reasonable inquiries to Respondent necessary to determine Respondent's compliance 
with this Agreement. As a part of such review, the Office 'of Special Counsel may\ 

I 	 require written reports concerning compliance, inspect Respondent's premises,
I 
\ 
I 
I 

\ 
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examine witnesses, and examine and copy Respondent's documents at the expense of 
the Office of Special Counsel. . 

11. 	 During each of the years within the Reporting Period, the Office of Special Counsel 
shall conduct a random audit of Respondent' s Forms 1-9, inclUding attachments. 
Respondent will provide the documents within seven (7) business days of its receipt of 
the Office of Special Counsel's request, arid shall produce such documents 'in 
electronic form unless requested otherwise. 

12. 	 If the Office of Special Counsel has reason to believe that_Respon~ent isj n violation 
_ ot anJ .provision. of this A greement, the ·Offioe of- Spccial' Counsel- shall-promptly 

notify Respondent oftha purported violation. Respondent will then be given a thirty 
(30) day period from the date it is notified by the Office of Special Counsel in which 
to cure the violation before Respondent is deemed by the Office of Special Counsel to 
be in violation of this Agreement. 

13. 	 This Agreement does not affect the right of any individual to file a charge alleging an 

unfair immigration-related emplo:yrn.ent practice against Respondent with the Office of 

Special Counsel, the authority of the Office of Special Counsel to investigate or file a 

complaint on behalf of aily such: individual, or the authority of the Office of Special 

Counsel to conduct an independent investigation of Respondent's employment 

practices. 


14. 	 This Agreement resolves any and all differences between the parties relating to the 

OSC independent · investigation through the date this Agreement· is signed by all 

parties. 


15. 	 The Office of Special Counsel shall not seek from Respondent any civil penalty for the 

pattern or practice of citizenship status discrimination in violation of 8 U.S.C. § 1324b 

for the period from January 1,201:1 to August 30, 2012. 


16. 	 This Agreement may be enforced. in the United States Northern District Court for the 

New York. 


17. The Office of Special Counsel and Respondent agree that, as of the effective date of 
this Agreement, litigation concerning the violations of 8 U.S.C. § 1324b that the 
Office of Special Counsel has reaSonable cause to believe that Respondent committed 
is not reasonably foreseeable. To the extent that either party previously implemented a 
litigation hold to preserve documents, electronically stored infonnation, or things 
related to this matter, the party is no longer required to maintain s1.].ch a litigation 
hold. Nothing in this paragraph relieves either party of any other obli"gations imposed 
by this Agreement. 

18. 	 Should any provision of this Agreement be declared Or determined by any court to be 
illegal or invalid, the validity of the remaining parts, terms or provisions shall not be 
affected thereby and said illegal or .invalid part, tenn or provision shall be deemed not 

4 



to be a part of tlus Agreement' Respondent and the Office of Special Counsel agree 
that they will not, individually ar in combination with another~ seek to have any court 
declare or determine that any provision oftllis Agreement invalid. 

19. 	 The Office of Special CmIDsel and Respondent agree to bear its own costs, attorneys' 
fees and other expenses incurred ,in this actiqn. 

20. 	 ,TIns Agreement may be executed in mUltiple counteJ:Parts) each of which together 
shall be considered an original but all of which shall constitute one agreement. The 
parties agree to be bound by facsimile signatures. 

R-Tronies LLC

By: ~ 	
,Dated: Ja. ~J? ... /2 

Office of Special Counsel for lmmigratio.a~Related Unfair Employment Practices 

BylL-L 
Dated: 	 l:l);fJ JI~ 

Seema Nanda 	 7 7 
Deputy SpeciaJ Counsel 

C. Sebastian Aloot 

Special Litigation Counsel 


Byron Wong 
Trial Attol1lcy 

Lyn Sowdon 

Equal Opportunity Specialist 
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