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ANNUAL FEDERAL EQUAL EMPI,OYMENT OPPORTUNITY
STATISTTCAL REPORT OF DISCR]MINATION COMPLAINTS

(REPORT]NG PERIOD BEGINS OCTOBER 1ST AND ENDS SBPTEMBER 3OTH)

PAR.T I. PRE-COMPI,ATNT ALTERNAT]VE DTSPUTE
RESOLUTION (ADR) AND COUNSELING

ADR
37 1. TOTAL NU}IBER OF INDIVIDUALS

SELECTING ADR
4 A. NUMBER OF INDIV]DUALS

DIRECTLY SELECTTNG ADR
33 b. NUMBER OF ]NDIVIDUALS

SELBCTING ADR DURTNG COUNSBLING

COI]NSE],ING
2419 2. TOTAL NUMBER OF INDIVIDUALS COUNSELED
1,692 A. NUMBER OF INDTV]DUALS

COUNSELED WITHIN 3O DAYS
5g4 b. NUMBER OF INDIVIDUALS

COUNSELED WTTHIN 90 DAYS
133 C. NUMBER OF IND]V]DUALS

COUNSELED BEYOND 90 DAYS
O d. NUMBER OF INDIVIDUALS COUNSELED

BECAUSE OF REMAND

3. SETTLEMENTS WITH BBNEFITS
NUMBER AMOT]NT

4  4 6 8 2 7  . 2 7
2 76967.00 COMPENSATORY DAMAGES
2 29860.27 BACKPAY/FRONTPAY
0 0 .00  LLntP SUIv t
O O.OO ATTORNEY'S FEES
0 O.  O0 OTHER (Pfease spec i fy  be low)

22 4. SETTLEMENTS WITH NO BENEFTTS



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTTCAL REPORT OF DISCRTMINATION COMPI,AINTS

(REpOR'r']Nc PBRTOD BEGTNS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

PART TI. FORMAL COMPI,ATNT ACTIVTTIES

TOTAL
NUMBER

2865 1. COMPLAINTS ON HAND AT THE BEGINNING
OF THE REPORTING PERIOD. (This number shoul-d
be the same as complaints on hand at the end of
previous report ing period) .

983 2. COMPLAINTS FTI,ED

T7 3. REMANDS

TOl-7 4. COMPI,AINTS CLOSED

2848 5. COMPLAINTS ON }IAND AT THE END
OF THE REPORTTNG PERTOD.

BB9 6. INDIVIDUALS FTLING COMPI,AINTS



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTICAL REPORT OF DISCRTMINATION COMPI,ATNTS

(REPORT]NG PERTOD BEGINS OCTOBER 1ST AND BNDS SBPTEMBER 3OTH)

PART ITI. AGENCY RESOURCES (WORKFORCE/EEO
NUMBER

TOTAL AGENCY WORKFORCE 12600I
a. CAREER EMPLOYEES 1LB97O
COUNSELORS 958
a.  FULL-TIME 15
b.  PART-TTME 6
c. COLLATERAL DUTY 937
d. NUI\4BER OF NEV{LY HIRED 234

COUNSELORS WHO RECEIVED
32 HOURS OR MORE TRAINING

e, NtrlvIBER OF EXPERf ENCED 3O7
COUNSELORS WHO RECEIVED
B HOURS OR MORE TRATNING

1 .

z -

PROGRAM)
PERCENT (%)

9 4 . 4 2

I . 5 7
0 . 5 3

9 7 .  B I
2 4  . 4 3

3 2 . 0 5

5 . 6 5
o . 7 L

9 3  . 6 4
1 6  . 9 6

4  . 9 5

5 0 .  0 0
o .  0 0

5 0 . 0 0
0 . 0 0

0  . 0 0

3 . INVESTIGATORS
a.  FULL-TfME
b. PART-TTME
c. COLI,ATERAL DUTY
d. NUMBER OF NEWLY HTRED

TNVESTIGATORS T{HO RECETVED
32 HOURS OR MORE TRAINING

E. NU]VIBER OF EXPERIENCED
INVESTIGATORS WHO RECE]VED
B HOURS OR MORE TRAINTNG

COIJNS ELORS / I NVE ST I GATORS
a .  F U L L - T r M E
b.  PART-TIME
c. COLLATERAL DUTY
d. NU}iIBER OF NEWLY HTRED

COTINS ELORS / I NVEST I GATORS
WHO RECEIVED 32 HOURS OR
I4CRE TRAINING

e. NUMBER OF EXPERIENCED
coUNSELORS / TNVESTTGATORS
WHO RECEIVED B HOURS OR
MORE TRAINING

283
I 6

2
2 6 5

4 B

I 4

2 2
1 1
o

1 L
o

4 .

5. DOES THE EEO DIRECTOR REPORT
TO THE AGENCY HEAD?
rF NO, WHO DOES THE BEO DTRECTOR RBPORT TO
PERSON: STEPHEN R. COLGATE
TTTLE: ASSISTANT ATTORNEY GENERAL FOR ADMIN,


