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STATEMENT OF HON. JANET RENO ATTORNEY GENERAL
OF THE UNI TED STATES OF AMERI CA
DI VERSI TY | MPERATI VES FOR A NEW CENTURY
Friday, QOctober 6, 2000
Hyatt Regency

Denver, Col orado

9:30 a. m
Attorney Ceneral Reno: | want to thank you. | want to thank
you for sending Anerica wonderful |awers. For seven and a
hal f years, | have had a special vantage point upon which

to view your work in contact with many | awers across this
land in so many different capacities.

This has been a wonderful challenge for nme to try to use
the law in these seven and a half years to nmake Anmerica
freer, safer, healthier and to give its people in any way |
can a nore positive future. In seeing |lawers in action,
say what | have said several tines in these | ast years.
have never been so proud to be a |awer in America. Thank
you for sending themout with stars in their eyes and a
touch of idealismmxed with excellence in their
schol ar shi p.

You have done so nuch in preparing themfor traditional
roles that | awers occupy, transactional |awers, as |
prefer to describe the roles, protectors or advocates and
def enders, problem solvers and peacenakers. But the new

| awyers cone a |little subdued because | think they're
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worried that their idealismw ||l becone tarni shed and t hat
will begin to wear off.

| think they conme to | aw school thinking they can change
the world and they begin to wonder, halfway through | aw
school. They want to be the vision and the spirit that
brings Anerica together, that provides pernanent sol utions
to large problens and small. You who teach in the | aw
school s of Anerica have a rare opportunity in this nonent;
an opportunity to |l ead the way, to shape Anerica. How?

First of all, to bring disciplines together. Lawers are
not going to involve the great problens of this nation
working in isolation. They will solve their problens

working with public health specialists and | awers
together, and better that we learn in | aw school than have
to learn over the last 35 years as | have been | earning
frompublic health experts about what to do about children.

| nformati on technology and the | aw are absolutely critical
partners. Better that we learn in |aw school and at the
university than we learn by trial and error as we prepare
Anerica for the cyber age.

Lawyers, though, are the common denom nator. There is no

ot her profession that |inks through the various disciplines
and the various problens that we confront as do | awyers.
Your preparation of lawers in that spirit can make such a
difference. We nust do nore in terns of problemsolving and
peacemnmaki ng. Problemsolving in terns of the grand vision
but problemsolving in terns of that |ady who can't get
that landlord to fix the toilet and her world is falling
apart.

| suggest to you that you've got to teach our young | awers
how to finance what they do. | have never seen course work
I n appropriations processes and | woul d give anything for
it in these |ast seven and a half years.

(Laughter.)

Attorney General Reno: And if you can figure it out, you
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wll confirmmy faith in Anmerican | aw school professors.
(Laughter.)

Attorney Ceneral Reno: But not just the appropriations
process. | sued a housing authority, | get a judgnent

agai nst the housing authority, they say they can't afford
It, Your Honor, we don't have any noney, it's a matter of
noney. W've got to teach | awers about vacancy rates and
I f we reduce vacancy rates, we will increase inconme and we
will be able to devote attention to infrastructure and, if
we don't have enough noney, we can |learn how to get grants
to get the noney to inprove the infrastructure, to devel op
user-friendly capacities within the housing authority that
can nmake a difference. Lawers too often don't know how to
translate that judgnment into action because they don't know
t he noney issues invol ved.

But nost of all, you're here today to engage in what |
think is one of the nost inportant efforts afoot in Anerica
today: To bring all Anmericans to the I egal profession, to

| egal education and to bring access to the law to al

Aneri cans. Make no m stake, what you do here to achi eve

di versity in | egal education, in the | egal profession of

all the courts of Anerica and access to justice for al

Ameri cans can have a profound inpact on this nation for
many years to cone.

And you're already beginning to have an inpact. Last
January, | opened it up, after | had finished speaking, to
the questions and to answers to ny questions. If you were
the attorney general of the United States, what woul d you
do to inprove diversity and inprove support for Anerican

| egal education? | think the first person that answered
said, why don't you wite to U S. News and Wrld Report.

(Laughter.)

(Appl ause.)

Attorney General Reno: Eric Holder, ny distinguished deputy
attorney general, and | did wite to U S. News and Wrl d
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Report and they did not publish the letter so |I'mgoing to
read it.

“"To the editor, the first academ c year of the new century
I's nearly upon us. W believe that in the future, U S News
and Worl d Report can even before assist students by

i ncluding a schools commtnent to diversity in your annual
| aw school rankings. Currently when you determ ne the

ranki ngs of |aw school, you give weights to other factors.
We believe that your criteria would be even further
enhanced if you were to consider factors such as | aw school
student body diversity and faculty diversity, the quality
of its |oan forgiveness program how well a | aw school
trains its students to provide increased access to | egal
servi ces for disadvantaged conmuniti es.

"One of the nost inportant | essons we have | earned in our
services as attorney general and deputy attorney general
and t hroughout our |egal careers is the extraordi nary val ue
of diversity in the legal profession. Diversity nmakes the
prof ession nore effective. D versity anong judges and

| awyers help the justice systeml ook |ike the communities
It serves, a factor that can increase public confidence in
t he even- handedness and accessibility of our legal system
Diversity in a |aw school can bring a range of real world
I ssues and viewpoints into the classroomand, as sone
studi es have shown, increase the nunber of attorneys who
graduate and serve mnority and ot her underserved
comuni ti es.

"As Justice Lews Powell stated 22 years ago, the nation's
future depends on | eaders trai ned through w de exposure to
| deas and norays of students as diverse as the nation of
many peoples. By including diversity in your annual |aw
school ranking system we believe you will performa

val uabl e service to our nation's | aw students, |aw school s
and | egal profession in the 21st Century."

We got an answer.

"Dear Madam Attorney General, thank you for your thoughtful
letter fromyou and the Attorney General Hol der about the U
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S. News | aw school rankings. In our frequent conversations
with officials of both graduates and undergraduate
institutions, we reqgqularly hear the view that diversity is
an i nportant conponent of the education process. For that
reason, we do rank undergraduate institutions on the
diversity of their canpuses and publish these diversity

r anki ngs.

"We understand that such information is useful to students.
We are discussing whether it nakes sense to publish a
separate table for select graduate schools simlar to the
di versity listings in our undergraduate guide. W will take
your thoughts to heart as we work towards an answer."

Wil e they're working towards an answer, | think we shoul d
prepare the answer for themand this is ny answer.

Let us act. Let us let all Anmerica know why diversity is
critical. And I would |like to suggest at |east four reasons
that | think we should put in formand substance that can
make it understandable for all America.

The first, we nust not take our denocracy for granted. As |
have cited to sonme of you, on the east wall of the Justice
Building in Washington is the follow ng inscription: The
common lawis the will of mankind issuing fromthe life of
t he people franed through nutual confidence and sancti oned
by the light of reason. To be real, to nean sonething in a
denocracy and in a rule of law, the [ aw nust include the
wll of all the people. It nust issue fromthe lives of al
the people. It nust be franed by the nmutual confidence of
all the people.

But in this great country, too many people are left out,
| eft out of the profession and excluded fromaccess to the
| aw and to necessary | egal services.

The results: Anger, frustration, a lack of confidence in
the |l aw and a conclusion that the lawis ineffective and
that it does not work.

Over 100 years after Abraham Lincoln warned that a house
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di vi ded against itself cannot stand, certain segnents of
our society are isolated and less inclined to think of

t hensel ves as engaged in a common struggle. This is a sad
reality but one we nust acknow edge and confront. Whet her
you |l ook at hate crinmes, racial profiling or the treatnment
that mnorities face in the workplace or on the streets or
t he obvi ous and sonetines voluntary segregation in our
cities and suburban nei ghborhoods, it is evident that many
people in our country on both sides of the racial divide
still do not believe that the | aw speaks for them

How do we escape this | egacy? How i s progress possible? |
bel i eve that one of the ways to overcone raci al

di vi siveness is to focus on equality and diversity in our
school s, our |aw schools and in all our educati onal
opportunities. It is in these places that we plant the
seeds of positive change.

How can we believe that we are truly preparing our students
for the future? W nust restore confidence in the | aw by
maki ng sure that the |aw issues fromthe life of all the
peopl e, not just a few. Wen there is a |legal solution, we
must try to solve all the people's problens or otherw se
risk having a systemin which our people feel defeated,
hopel ess and di senfranchi sed.

One of the great joys of ny office has been to wel cone
mnisters of justice fromenerging denocraci es around the
worl d or to greet those of established denocracies, but
then to read in the paper shortly thereafter that the
denocracy is in turnoil because too nmany peopl e have been
| eft out in the voices of governnment and in the
opportunities for its people.

W nust not take denpbcracy for granted. We nust cherish it.
W must understand that in a flash, what we hold so dear
can be at risk, as we have seen in other nations. And we
must make sure that the voices of all our people are heard.
That can best be done by neking sure the voices of all of
the people are heard in the | egal profession and in access
to justice.
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Secondly, Anerica nust be able to conpete in a diverse
worl d. The need to find and i nplenent solutions to

di versify legal thinking and to diversify this profession
becones even nore urgent when you consider the rapidly
changi ng denographics of the United States. Wthin the next
few decades, this country will boast one of the nost

di verse populations in terns of race, ethnicity, |anguage
and culture in the world. What an exciting opportunity and
what a wonderful tinme to participate. Wiat a challenge this
will be to nmake sure that we | eave nobody behind and that
we, as a nation, are not left behind because of our
inability to conpete in a diverse world.

We cannot prepare our students for |ife professionally and
personal ly if our schools do not include a cross-section of
students that bare a resenblance to the world around us. If
our diverse and often divided denocratic republic is to
survive and flourish, we nust cultivate common spaces where
citizens fromevery corner of society can cone together to
|l earn howto |ive together, to do business together, to

| earn how others think and feel.

Educati on depends on di al ogue, not just between student and
teacher but between classmates. Exposure to differing
perspectives is both enlightening and stinmulating. It
encourages students to question and to chall enge thensel ves
and to chal l enge others. As students devel op nutual

respect, they learn to communicate across cultural barriers
and they negotiate their differences.

Thirdly, our nation nust be at full strength if we are to
mai ntain this nation as one of the great nations of the
worl d. We inport skills as we fail to use the w sdom and
the strength of all Anericans because we do not give them
opportunity. W search for overseas markets as we ignore
potential consuners who coul d be enpowered by | awers who
solve their problens and nake their dreans cone true if
only we had enough | awers in the profession representing
all Anmerica.

Fourth, experience in a diverse world makes us all better
| awyers and better people. The prosecutor who is interested
In securing justice can do it best by building rapport and
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understanding with the victim wtnesses, with the juror,
with all with whomhe cones in contact with. The busi ness

| awyer nust do the sane as his client expands into a new
market. Diversity builds understanding. It builds trust. It
bui | ds communi cation. It builds comunity. It builds a
spirit that is Anrerica and that is its strength.

Thus, the next question is, how do we nove forward? First,
we need to nove beyond our tendency to favor people who
rem nd us of ourselves. Wen that happens, we perpetuate a
cl osed system a limted systemand we | ose out on the real
value of this nation: The value of diversity. Dversity

whi ch makes us nore understandi ng, nore enpathetic and
therefore nore effective.

Secondly, we can't achieve diversity unless we nove beyond
t he hang-ups our country has about affirmative action.
Affirmative action is nothing nore or |ess than what we
have all experienced at sone tine in our life. | ama
product of affirmative action. My father was a newspaper
reporter who knew the sheriff who gave ne a sumrer job the
sumer | graduated from high school.

( Appl ause.)

Attorney Ceneral Reno: My affirmative action was a

gr andf at her who was a | awyer who told ny nother to stop

di scouragi ng ne when she said ladies didn't becone | awers.
My affirmative action was a chief judge who told ne father
who said, "I'Il let you go to | aw school if Judge Wi shar dt
says that it's okay." He took nme down to Judge Wi shardt
and Judge Wi shardt said, "Henry, this town has too many

| awyers but what it needs nore than anything else is good

| awyers. If she can be a good | awer, let her go to | aw
school . "

Too many people don't have a grandfather who was a | awyer,
a father who knows the sheriff or a father who can take you
to the chief judge. There is affirmative action for themin
ot her forns.

In recent years, many of you have been involved in court
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and in the nationw de debate on the issue of affirmative
action in higher education. The Departnent of Justice has
filed amcus briefs in a nunber of cases including a recent
case involving the University of Mchigan's affirmative
action programto pronote diversity.

| continue to believe that our federal constitution allows
race to be used as a factor in university admssions in a
programthat is carefully designed to use race only as nuch
as is necessary to neet the university's goals of diversity
and/ or to renmedy past discrimnation.

( Appl ause.)

Attorney Ceneral Reno: Wthout consideration of racial

di versity in higher education adm ssions, we wll likely
have coll ege or university classroons with far fewer
mnority students. WIIliam Bowen and Eric Bach have
estimated that if selective colleges and universities no

| onger considered race and/or ethnicity in their

adm ssi ons, the nunber of black undergraduates woul d shrink
fromapproxi mately 7 percent to 2 percent or |ess.

This severe reduction in educational opportunity on the
college level would translate into even fewer mnority

j udges, | aw professors and practitioners in our future. W
are all the beneficiaries of affirmative action but we need
nore people to help others along the way. In the sane way
that we were guided. And | think we need to start nuch
earlier in the life of our popul us.

| wonder why we wait until the university and until | aw
school to start fussing about affirmative action when we
shoul d have started a ot earlier in zero to 3 and buil ding
the foundation of human life that gives a solid foundation
in learning, a solid foundation in the concept of reward
and puni shnent and the conscience. That's where vision
comes in.

Teach your | aw students that they can create, in
communi ties, prograns and initiatives that give the
children of that comunity and indeed this nation a healthy
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start, a safe start and a start where people read to them
and give themthe foundations upon which to grow as strong
and constructive human bei ngs.

You have sent sone wonderful |awers out into this field in
Anerica. |'ve watched them They care so nuch and they are
doi ng so nmuch. Encourage others to know that they can nake
a difference using the law the right way.

As many of you are aware, in 1999, President Cinton issued
a call to action to the I egal community. He asked us to

di versify this profession and to work on ways to inprove
the quality and quantity of |egal services in underserved
communities. He directed Eric Holder, the deputy attorney
general, to nonitor this effort and a working group of

| awyers from Anerica took on the task to responding to the
president's call.

A year and a half later, after a lot of hard work in which
sone of you here were directly involved, Lawers for One
Anerica has issued a report that contains a variety of best
practi ces and nodel prograns that each sector can

I ncorporate in order to reach these goals.

The report also sets forth recommendati ons, sone of which
are directed to the |l egal education comrunity. These

I ncl ude the recomendati on that you strengthen your
affirmati ve action prograns, rely |l ess on LSAT scores and
reach out to younger students and guide theminto the
pipeline to a |l egal career. | applaud everyone who was a
part of this effort and encourage others to take a cl ose
| ook at this report.

What | understand is one of the nobst prom sing outcones of
the Lawyer for One Anerica effort is a programthat is
currently being devel oped that has as its m ssion nentoring
and providing scholarships to mnority children who have an
Interest in entering the |egal profession. The nost

I nteresting and notabl e aspect of this project is that it
Intends to target children of all ages starting with
children in elenmentary school. The idea is to take

I nterested children by the hand throughout their
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educati onal careers and give themthe access to skills and
opportunities that they will need in order to choose | aw
school and law as their ultinate career.

Now, | understand that engi neers have been doing this for
20 years wth sone great success. W're better than
engi neers.

(Laughter.)

Attorney Ceneral Reno: But as | was preparing to cone here,
| noticed that | don't have soneone for you to contact to
find out nore about it, and maybe you al ready know enough
about it but I don't think it even has a nane yet. But |
think we should find out nore about it and use the

experi ence of engineers, use the experience of others to
reach out and nmake a difference. And if the program doesn't
get off the ground, why don't you get your alumi in a
particular community organi zed to do sonething about it?
Each one of us can nmake a difference.

| don't know how many of you have students/children who are
in elenentary school or renmenber when you did or have been
there recently. But you go to an elenentary school and you
see the enthusiasmin the kindergarten. You see the
excitenment in the first and second grade. The third and
fourth, they're beginning to drift off. They're begi nning
to act out. You can see the signs.

And then you see what can be done if you tutor them If
you're a nentor, you can keep themon the straight and
narrow. And then by the tinme the sixth and seventh grade
rolls around, if you've been going to the sane el enentary
school over the past seven years, you see those that have
gotten into trouble. And sonetines it breaks your heart
nore than others because he was so bright and he is so
sharp and he woul d nmake such a | awer or a doctor.

We've got to reach out through organized efforts in our
col l eges, universities and | aw schools, to join with
conmunity groups, with groups such as the National Urban
League to devel op partnershi ps that give them opportunity.
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| get fussed at a little bit when | raise this next issue.
|f we're going to identify the best people for | aw school,
we're going to have to take tine to | ook beyond test scores
and things that are easily assessed, to |ook into the
spirit and the mnd and the heart of the applicants to our

| aw school s. Problens are not going to be solved by test
scores alone. Problens will be solved for clients by people
who have had experience, who have the heart, who have been
t hrough the cruci ble of human exi stence and cone out with

t he knowl edge and understandi ng that sonetinmes staggers the
I magi nati on.

(Appl ause.)

Attorney General Reno: Wen you focus only on nunbers, you
m ss a trenendous anount of talent. You m ss an opportunity
in the sane way potential |aw school applicants m ss
opportunities if they look just at rankings. It takes tine
and real effort to try and figure out who is going to nake
the nost of an educational opportunity, who is going to
excel in the corporate practice or who is going to nake a
fair and effective judge but it is tinme well spent.

And when | refer to judges, being a judge is very special.
We need diversity on the bench but we need to do sonething
Wi th our courts. And again, | think |law schools can | ead

t he way.

Over 10 years ago, we established a drug court in Mam
with a judge who cared and knew what he was tal king about,
a casel oad that was small enough so that he knew t he people
and not just by nunbers or by files, with resources
sufficient to match the needs for treatnent, for follow up
job training and pl acenent. Five of us worked together to
establish that drug court. It was a battle. W had it

eval uated to nmake sure that it was working. W got back
good eval uati ons.

There are now over 400 drug courts in the country operating
on sonmewhat the sanme theory of a carrot and stick approach
of treatnment, support, job training and placenent but nore
certain sanctions every step of the way if you failed to
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live up to the terns of the court.

Just think of what we can do with a diverse bench in
America, wth people who understand the nental health and
what can be done to treat it, dealing with people who have
ment al probl enms, what can be done with juvenile delinquents
I f we have courts with the tine to spend on the children
and with resources to match the children's probl ens, what
we can do with abuse and negl ect.

And just think of what | aw schools could do across this
country if you organi zed on a regional basis to have the
best | aw school or one | aw school assigned to teaching
juvenil e court judges and anot her assigned to teaching
donmestic violence judges. Law schools can do a lot nore in
ternms of preparing our judges for the nmultiplicity of

probl ens and the | egal issues that they confront.

A lawer who is interested in trust building and serving
peopl e and solving their problens can't be identified just
by test scores. That's why diversity is part of the
assessnment of what kind of skills is really inportant. What
nore can we do?

W can focus on what is becomng a forgotten, though they

will not let thenselves be forgotten because they act out

I n anger, but a segnent of our population that has talent,
that has skill, that has so much to offer this nation if we
wll provide it the key and unl ock the door and |let them

back in. Young nen ages 18 to 35 who are com ng back to
comruni ties across Anerica.

Total nunber of prisoners com ng back fromour prisons and
our jails each year for the next four or five years wll be
500, 000 people a year. Com ng back to the apartnent over
the open air drug market where they got into trouble in the
first place. Back to the apartnent over the open air drug
mar ket where they first dreaned of being a | awer and
wanted to be a lawer to right wongs and to nake a

di fference but got in with the wong crowd because there
was not supervision or people were struggling to nmake ends
meet because they did not have equal opportunity.
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25 percent of young African-Anmerican nen in Anerica today
have been in sone formof custody, prison, jail, probation.
They have served their tine. W're developing re-entry
courts that will help themre-enter and re-entry
partnerships that will help themre-enter society wwth a
chance of getting off on the right foot, of building
partnershi ps that bring them back, partnerships wth
churches, with NGO, with conmunity groups, with a police
of fi cer who has reached out, but partnerships that help
them nake the transition back to the community.

Two weeks ago, | was wal king in an area of Wshi ngton,

| ooking at different types of architecture and how
comruni ti es change and three nmen on the corner saw ne, saw
first the detail and then said, "Uh-oh." Then they saw ne
and they said, "Hello, Ms. Reno." And one of them bicycled
over to nme and he said, "I just got out of prison after 19
years. WII you buy ne a sandw ch?"

| said, "I"'msorry, sir, | left ny purse at hone."
He said, "I |ove you anyway."
| said, "Tell nme what to do to keep you from goi ng back."

He said, "Don't worry about nme, |I'mtoo far gone. See that
bui | ding across the street that's all run down? Get
sonebody in there and get it rehabed and get these kids off
the street so they don't follow ne in the sane way."

| refuse to give up on that man. | think we can nmake a
difference. And for many of these people, we can nake a
difference by telling themthat their dreans can cone true,
for Wnston Churchill said, "There is a treasure in the
heart of every man if you work and | ook | ong enough to find
It." For so many, there are broken dreans that can be
repaired.

The next thing | think you can do, and you're already doing
so nmuch, is to teach diversity training. So many peopl e

come out into the real world in the practice of | aw and get
their egos brui sed unexpectedly through diversity training
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in the real world when a colleague tells themwhat for and
they just don't understand and woul d they pl ease get a
little bit nore sensitive and synpathetic to situations.

Thi nk of what | aw schools can do if you had diversity
training in |aw schools, diversity training with respect to
so many different issues. You could make such a difference.

But the real reason for doing all of this is that diversity
makes us all such nuch better people. You go to a bl ack
church and soneone sings "Steel Away" as you have never
heard it sung before and there is no nonent |ike that that
you wi || ever have agai n.

You are blaned by an entire community for the results in a
trial, the MDuffy case, and the conmunity erupts in anger,
calls for your resignation and tells you that you nust

| eave office to prevent further deaths. That Sunday ni ght,

| told themthat | could not |eave office because that
woul d be to give in to anarchy and the way you renove
people fromoffice was to boot themout in an election, and
| had to qualify for office in a nonth and that woul d be
the way to get ne out of office. Nobody ran against ne. My
not her said it was because nobody wanted the job.

(Laughter.)

Attorney Ceneral Reno: But shortly thereafter, | went to ny
first neeting at the Kaleb Center in Liberty Gty and for
five hours people hollered at ne and fussed at ne. And then
they came up to nme as they were | eaving during the course
of the evening, because | was not going to be the first one
out, and they would pat nme on the shoulder. And then the
next time | would see them they would talk softly to ne.
And then they would call nme and give nme a piece of their

m nd because | had done sonet hing wong. The police chief
said | went to nore neetings. He said, "If there are two
peopl e, Janet will go talk to them" because | |earned.

And then | could walk the length of the Martin Luther King

parade and have people say, "Child support, child support”

and not hers say, "Wat's child support? Wiy are they saying
t hat ?"
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| say, "I collect child support.'
They wote a rap song about ne.

Renmenber the rap song?

She said, "There is a boo."
| said, "I'm probably prosecuting him"

And when | went wth the President to dedicate a new church
to replace one burnt out by arson and we drove down the
little dirt road past the site of the burnt down church
where only an ol d wonderful priest stood and then cane to

t he brand-new church. And after we had finished dedicating
iIt, we cane down off the dais and a | ady burst through the
rope |line saying, Janet, Janet, how are you? | haven't seen
you since Mam . Hurricane Andrew drove us up here. She
said, "You got ne child support and |'ve never forgotten it.

" And she said, "And these are the two you got ne child
support for" (Il ooking up).

(Laughter.)

Attorney Ceneral Reno: Two grown nen doing well, |eading a
good and positive life.

But then there are nore disappointnents. And in the hours
and weeks that led up to April 22nd of this year and in the
weeks that have followed, a comunity that | love is in
part at odds with ne. And it is so frustrating not to be
able to go hone and start tal king again and going to

nmeeti ngs and being hollered at and fussed at by sone

wonder ful people and trying to build bridges again.

Because of the people in ny conmunity, | hope, at |east |
feel I've got to be a better person for their contribution,
for their helping to forge better understandi ngs. W can do
so nmuch nore if we work together, if we listen to the nmusic
of each other, if we |listen to the sounds of where we cane
fromand together build Amrerica. You who | ead our | aw
school s have one of the greatest opportunities of anybody
right now to take that idealismthat has wal ked t hrough
your door this first Septenber and give that idealism
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substance. Gve it the tools but let it go out and let it
go out arnmed with the knowl edge of the diversity of Anmerica
and the strength and the wonder that it can bring to that

I dealism Teach themto trust the people, to trust all the
peopl e. Thank you.

( Appl ause.)
Attorney Ceneral Reno: |'ve got to ask you a question. Can
| ?

M. divas: Yes, of course.

Attorney Ceneral Reno: If you were the attorney general in
the United States, what would you do? I would be happy to
try to answer questions but | would |love to hear any answer
to that question.

M. Sylver: My nane is Peter Sylver. |'mthe dean for

adm ssions of Hofstra Law School and | wouldn't presune to
ki nd of decide what you're going to do with your next phase
or role in your professional career but | don't have a
guestion. | just have an invitation. I'min the m ddle of
the first days of a dean search.

(Laught er/ appl ause.)

M. Sylver: So | would just love to invite you to cone and
join us in this effort.

Attorney Ceneral Reno: |'ve been like Scarlet and |I'm
t hi nki ng about that tonorrow so | don't run into any
ethical issues. But | will tell you this. | think the | aw

school deans |'ve known have the hardest job of anybody |
know, even attorneys general.

Ms. Yu: Diane Yu, Chair of the Section of Legal Educati on.
What is going to happen within the Attorney General's
office to the Lawers for One Anerica report now that it's
out? Is there sone hope for sone continuity or is it going
to be spread out to other agencies?
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Attorney Ceneral Reno: | resolved on the way out, as | was
trying to find out what the continuity was, that |'m going
to make sure as soon as | get back that there is continuity
to it. And anybody that has any suggestions, let ne know.
But there is an awful lot in there as | skimred through it
and | just want to nake sure.

Sustainability is one of the keys to everything that we do
because we cone up with great reports and there is a
tendency to put themon a shelf. I"midentifying the
reports that | think are useful and they're going to be on
a shelf right by ny desk, one that | can easily get to,
because they can have such a profound inpact and we cannot
forget it.

Ms. Magee Andrews: Hi. My nane is Rhonda Magee Andrews. |
teach at the University of San Francisco. | recently had a
conversation with a new col |l eague, who happens to be white,
teaching at USF, just com ng on board. And he remarked to
me that he used to be very active on racial issues and is
still very interested and commtted but is fairly

pessim stic right now when he | ooks around and sees ki nd of
where we are today.

| "' mwondering howit is that you have kept from being
pessim stic about sort of the prospects for real change

gi ven sonme of the ways that | think we can validly critique
the results, if you wll, of the our civil rights novenent
and struggle of the '60s.

Attorney Ceneral Reno: One of the reasons | think I have
kept nmy optimsmis maybe |I'ma dam fool. But basically |
served as state attorney of Mam for 15 years during sone
of the nost turmultuous tines. There is a tendency for
people to go into an office and stay one term maybe two
terms and then nove on and you get sonme great press at the
out set but then you get the slightest narrows of your

m st akes because you can't blane it on the guy before you.

But you al so see the victories, the small, gentle
victories, the great victories. You re stopped by the guy
on the escalator in a downtown office building and he says,
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"I want to thank you."

"What for, sir?"

"You arrested ne."

| said, "Sir, | didn't arrest you.
(Laughter.)

Attorney General Reno: "You're right, he said, but your
prosecutors gave ne the opportunity for treatnment after |
had a terrible drug problem ny famly had left ne, | | ost
my job, | had hit rock bottom | couldn't afford any
treatnment and | got arrested and they got ne into
treatnment. |'ve been drug free for two years, |'ve got ny
famly back and I can't thank you enough."

Those tines just give you another nine mles an hour.

The little girl who cones in to thank you because the
prosecutors have been so kind to her in a sex battery case
i n which she was the victim Those are the things that just
keep you goi ng.

To see an office change and mnority | awers cone on board
as a result of your recruiting efforts and al so because of
the efforts of sone heroic deans who really fought hard and
recruited hard back in the early '80s and to see the
difference that they made in that office and now to see
them as prom nent | awers downtown with downtown firnms, to
see them prom nent nenbers of the bench. You see the
successes, and | think that's why community is so inportant.

You have sonetines two steps forward and three steps back.
My nother told ne that | should get into public service

bef ore she decided that ny sister and | should be disco
dancers rather than a county conm ssioner and a state
attorney because she didn't |ike electoral politics. She

al ways encouraged ne to go into public service to nmake this
world a better world.
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When | was 13, | had the opportunity to spend a year with
my uncle who was wth the Allied H gh Comm ssion Forces in
Germany. We drove by Dachau you before it was open to the
public and | had heard descriptions but it becane vivid
because there it was and that it could happen in ny
lifetime. And | realized that probably one of the nost
horrible, evil people in the history of the world lived
during ny lifetine.

| then had the chance to see England and to see Stonehenge
and Bath 2,000 years old al nost and Wnchester Cathedral a
t housand years old and I thought, hnm | don't know
anything that's going to last this long. And | thought to
nysel f, things probably aren't getting any better but

unl ess you try real hard, they're going to get a | ot worse.
And | think that's what keeps ne goi ng.

But nost of all, what keeps ne going are the people and you
| earn the tragedies. You sonehow |l earn to cope with them
Okl ahoma City is one where we reached out, where we cane to
know the survivors and to know the victinms who survived. |
have on ny shelf right by nme in the office the picture of a
little one year-old girl who was the granddaughter of one
of the enployees in the U S. attorney's office who was
killed and JCis part of ny life.

| f you trust the people and if you believe in people, you
can overconme ever so much.

M. divas: W'Ill take one | ast question fromthe back
t here.
Ms. Weaver: Madam attorney general, | work with diversity

services at Anmerican University and one of the things we
find all the tinme, not only with our students of color but
our students who went into public service, is their debt
burden and how that prevents themfromreally doing what it
Is that's in their heart.

So ny question to you is, what is either DQJ or other
federal agencies doing to create a federal | oan assistance
programto help those students who want to get into public
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service get their | oans forgiven?

Attorney General Reno: W're trying to work through that

I ssue with Congress. | don't like to call it |oan

forgi veness because | think of Roy Black with the public
defender's office and | wouldn't like to think of his | oans
as being forgiven forever. So | like to think of |oan
deferral in sonme fornmula or sonething but | very nuch
support it and we have been trying to work through it. |
don't think we're going to succeed in this year but |'m
going to continue to advocate for it because | was one of
those that had a debt burden that took an awful long tine
to overcone.

M. Thomas: Attorney General Reno, ny nane is Janes Thonas
and |'ve been the adm ssions director at Yale for a |ong
tine.

(Laughter.)

M. Thomas: If | were attorney general -- you' ve given us
sone wonderful ideas about diversity training in the | aw
schools. Well, | mght suggest as attorney general that we

give diversity training to every new adm nistration right
after inauguration.

Attorney Ceneral Reno: | think that's a wonderful idea
because we' ve been struggling with it and we're doi ng the
dunb thing of having diversity training just as we're

| eaving in the Justice Departnent. But it's fascinating
what people are learning as a result. And | think that's a
good idea. |I'll carry that back. Thank you all.

(Appl ause.)

(Wher eupon, at 10:30 a.m, the speech was concl uded.)
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