To Whom this May Concern:

	Upon taking the course, Sustainable Agriculture at The Universtiy of North Carolina at Chapel Hill, I have become aware of many of the problems facing the U.S. food system.  I feel as if one of the main concerns that should be lifted to The U.S. Department of Justice and The U.S. Department of Agriculture should be the risks and threats of the meat and poultry packing industry involving the factory workers.  Everyone should be concerned about the safety of their food; however, most of the time the workers are ignored because they work behind the scenes.
	It seems as if the injuries involved in the meat-packing industry do not exceed the benefits involved in working at a place such as Smithfield Packing Company in Tarheel, NC.  This plant is the largest pork processing plant in the world.  The use of knives and various other dangerous tools, exposure to hazardous chemicals, the risk of repetitive motion and musculoskeletal disorders, the contact with animals and their bacteria and viruses all make working in a meat-packing facility a very dangerous place.  In the first seven months of 2006, the Smithfield Packing Industry reported 463 injuries.  If this rate were to keep up, then one in seven workers would have suffered injuries within that year.  All of the workers are Smithfield are under constant pressure from their managers and supervisors to not report injuries.  Many of the workers deny that their injuries are work related.  They fear that if they file for Worker's Compensation that they will be fired.  If absolute! ly necessary, an injured worker is encouraged to use their regular health insurance and short-term disability instead of Worker's Compensation.  This saves money for the factory.  If after 13 weeks of being on short-term disability, the worker is too injured to return to work then the worker is at risk for being fired if he/she is unable to perform work duties required from the factory.
	Injuries on the job are not the only discriminatory practices performed at the Smithfield factories.  Issues of race are also a factor.  It has been proven that the workforce is very diverse.  There are 47% Latinos, 38% African Americans, and 15% Euro- and Native Americans.  It has been found that workers are assigned positions depending on their race.  Blacks work on the kill floor, Latinos work on the cut floor, and white people are the supervisors.  The factory also uses gender to discriminate against pay.  African Americans are told that Latinos are cheaper work and could possibly take over the African Americans jobs.  The Latinos are told that the African Americans will take their jobs if they are deported.   It is hard for workers to come together and work for a specific cause because they are divided based on gender.
	The environment in a meat packing plant is not the best either.  For example, in the Smithfield factory the speed of the assembly line is a factor deciding the speed of the work being accomplished.  The kill floor is particularly hot and the rest of the plant is basically refrigerated.  Working in such opposite conditions can cause many workers to get sick.
	In the book Together at the Table by Patricia Allen, Congressman George Miller takes a stance at this situation and says that the meat-packing industry subsidizes its profits "with the broken lives, limbs, lacerations, and decapitations of their workers."  Most of these working conditions exist because of the uneven distribution of power and racism involved.  The book also talks about a situation in Hamlet, North Carolina in a chicken-processing plant where twenty five workers were killed and forty-nine were injured when they couldn't escape from a fire because the emergency doors were locked.  This proves the powerlessness of the factory workers in their working environment. 
	Something must be done in order to protect our workers who package and process the meat we eat.  There are always people who must perform dangerous jobs; however, these workers must be protected and have access to the healthcare they need in case of injury.  No one should be denied the proper healthcare if in fact they are hurt on the job.  The workers do not have the power to ban together and fight against the more powerful plant owners and supervisors.  Everyone must together look at this situation and let it be known to the pulbic as well as the government that something must be done to protect our factory farm workers.  The people hurting in this situation are not only the factory workers, but also their families who must deal with the harsh conditions of an injured family member.  Something must be done, and it must be done fast.  The United States can not keep acquiring deaths and harsh injuries caused by working in a meat-processing plant.  There are standards se! t for various other jobs where the workers are protected in dangerous circumstances and the reigns should be tightened on the rights of factory farm workers as well.  Please take this into consideration and realize that these workers are people just like me and you, who deserve access to the best medical care offered as well as standard working conditions in order to better the outcome of their life.  A job should not be the cause of pain and suffering.

Sincerely,
Ashley Carr

