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Worker Fact Sheet 

Employment Information for 
Ukrainians in the United States 
Ukrainians living and working in the United States may have a variety of 
citizenship or immigration statuses. This fact sheet provides general information 
about the employment rights for some of those immigration statuses.  
Call the Immigrant and Employee Rights Section if: 

• You believe an employer did not hire you because of where you are from or because of 
your citizenship or immigration status. 

• You are not sure which documents you can show to work in the United States. 

• An employer rejects the acceptable documents you show to work. 

All assistance from our office is free and we provide free language services when you call. 

For questions about this fact sheet, call the Civil Rights Division’s Immigrant and Employee 
Rights Section at 1-800-255-7688. 

Worker Protections When Applying for Jobs 

An employer that refuses to hire you because of your citizenship or immigration status even 
though you have permission to work may be violating the Immigration and Nationality Act 
found at 8 U.S.C. § 1324b. Learn about citizenship and immigration status discrimination on 
the Civil Rights Division’s website and contact the Division’s Immigrant and Employee Rights 
Section if you believe this has happened to you. 

An employer that refuses to hire you because you are from Ukraine may be violating the 
Immigration and Nationality Act or other laws. The Equal Employment Opportunity 
Commission’s website has information on national origin discrimination. Contact the Civil 
Rights Division’s Immigrant and Employee Rights Section or the Equal Employment 
Opportunity Commission if you believe this has happened to you. 

Other laws may also protect you from other types of employment discrimination. 

Protections When Showing an Employer Your Permission to Work 

When you get a new job, your employer gives you a Form I-9. Your employer will ask you to 
complete the first part of the form, called Section 1. The purpose of the Form I-9 is for your 
employer to check your identity and your permission to work in the United States. You show 
your identity and permission to work by presenting documentation to your employer. Below are 

Immigrant and Employee Rights Section 
justice.gov/ier 

https://www.justice.gov/crt/8-usc-1324b-unfair-immigration-related-employment-practices
https://www.justice.gov/crt/page/file/1080256/download
https://www.eeoc.gov/laws/guidance/eeoc-enforcement-guidance-national-origin-discrimination
https://www.uscis.gov/sites/default/files/document/forms/i-9.pdf
http://www.justice.gov/ier
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important points to remember: 

You get to choose which documentation you wish to show for the Form I-9 from the Lists of 
Acceptable Documents that your employer gives you with the Form I-9. Employers cannot tell 
you which documentation to show. 

An employer that treats you differently based on your citizenship, immigration status or 
national origin may be violating your rights. 

Learn more about the Form I-9 process on I-9 Central and in USCIS’s Handbook for 
Employers M-274. Call the Civil Rights Division’s Immigrant and Employee Rights Section 
about unfair treatment in the FormI-9 process or if you have questions about documentation 
you may show for the Form I-9. For example, you can call the Immigrant and Employee Rights 
Section if an employer asks for a certain type of document or rejects a document you provided 
from the Lists of Acceptable Documents. 

The Civil Rights Division has more information about discrimination in this process on the 
Immigrant and Employee Rights Section’s website. 

Even if you are waiting to receive your Social Security number, you can start working as long 
as you have permission to work and documentation for the Form I-9. The Internal Revenue 
Service, the Social Security Administration, and the Department of Homeland Security have 
provided information on how employers can hire and pay workers waiting for their Social 
Security number. 

Information for Workers Granted Humanitarian Parole through Uniting for 
Ukraine 

Workers granted humanitarian parole through Uniting for Ukraine can live and work in the 
United States for the period they have parole. 

If you have been granted parole through Uniting for Ukraine, select the fourth box for “Alien 
authorized to work” (or “A noncitizen authorized to work” in some versions of the Form I-9) in 
Section 1 when completing the Form I-9 and enter the expiration date for your permission to 
work. 

You can use an Employment Authorization Document (EAD) to prove your identity and 
permission to work for the Form I-9, or you can present any other acceptable documentation of 
your choice. 

If you provide an EAD for the Form I-9, you will have to show documentation showing your 
continued permission to work when your EAD expires. Once your EAD expires, you choose 
the acceptable documentation to present. You do not have to show the same type of document 
you showed when you were hired. For example, workers can show a new EAD or they can 
show an I-94 described in the next line. 

You can use your unexpired I-94 to work if it: 

• lists a Class of Admission of UHP and a most recent date of entry on or before Sept. 30, 

https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central
https://www.uscis.gov/i-9-central/handbook-for-employers-m-274/table-of-contents
https://www.uscis.gov/i-9-central/handbook-for-employers-m-274/table-of-contents
https://www.justice.gov/crt/immigrant-and-employee-rights-section
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.justice.gov/media/989456/dl?inline
https://www.irs.gov/publications/p15#en_US_2024_publink1000202306
https://www.irs.gov/publications/p15#en_US_2024_publink1000202306
https://www.ssa.gov/employer/hiring.htm
https://www.ssa.gov/employer/hiring.htm
https://www.e-verify.gov/faq/my-employee-applied-for-a-social-security-number-ssn-but-has-not-yet-received-it-what-should-i
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.justice.gov/crt/frequently-asked-questions-faqs#dhs
https://www.justice.gov/crt/frequently-asked-questions-faqs#dhs
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2024, or 

• lists a Class of Admission of DT, was issued from February 24, 2022 through 
September 30, 2024, and lists Ukraine as your country of citizenship. 

You can use these types of I-94s as a “receipt” that shows both your identity and permission to 
work. They are valid for 90 days from the day you begin work, or in the case of reverification, 
from the date your old document expired. By the end of the 90 days, you must show your 
employer either an EAD or a combination of a List B document and an unrestricted Social 
Security card. 

Information for Workers Granted Refugee Status 

Someone granted refugee status has permission to live and work in the United States that 
does not expire. 

If you have refugee status, select “Alien authorized to work” (or “A noncitizen authorized to 
work” as used in the prior version of the Form I-9) in Section 1 when completing the Form I-9 
and enter “N/A” as the expiration date, even if you have an EAD with an expiration date. 

Workers with refugee status are eligible for a variety of acceptable documents, including: 

• a state ID/driver’s license 

• an unrestricted Social Security card 

• an EAD 

• an I-94 (which for someone granted refugee status is an acceptable receipt that shows 
your identity and permission to work) 

You can find more information on USCIS’s I-9 Central, in the Handbook for Employers M-274, 
and the Civil Rights Division’s Information for Workers Granted Asylum or Refugee Status 
About the Form I-9 (also available in Ukrainian and Russian) on the Immigrant and Employee 
Rights Section’s webpage. 

If you provide an EAD for the Form I-9, you will have to show documentation showing your 
continued permission to work when your EAD expires. There are certain situations when you 
might be able to still use your EAD after the expiration date on the card. You can find more 
information in the Civil Rights Division’s How to Avoid Discrimination When Hiring Workers 
Granted Asylum or Refugee Status on the Immigrant and Employee Rights Section’s 
webpage. Once your EAD expires, you choose which acceptable documentation to present. 
You do not have to show the same type of document you showed when you were hired. 

Information for TPS Applicants and Beneficiaries 

Temporary Protected Status (TPS) allows someone to live and work in the United States 
during the period a country is designated for TPS. 

If you have TPS or have applied for TPS, you can also apply for an EAD. 

https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/120-acceptable-documents-for-verifying-employment-authorization-and-identity
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20English.pdf
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20English.pdf
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20Ukrainian.pdf
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20Russian.pdf
https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/50-automatic-extensions-of-employment-authorization-andor-employment-authorization-documents-eads-in
https://www.justice.gov/media/989476/dl?inline
https://www.justice.gov/media/989476/dl?inline
https://www.justice.gov/crt/frequently-asked-questions-faqs#dhs
https://www.uscis.gov/humanitarian/temporary-protected-status
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You can use an EAD to prove your identity and permission to work for the Form I-9, or any 
other acceptable documentation of your choice. 

If you provide an EAD for the Form I-9, you will have to show documentation showing your 
continued permission to work when your EAD expires. There are certain situations when you 
might be able to still use your EAD after the expiration date on the card. You can find more 
information in the Civil Rights Division’s Workers with Temporary Protected Status: Protect 
Your Right to Work (also available in Ukrainian and Russian) on the Immigrant and Employee 
Rights Section’s webpage, and at www.uscis.gov/tps. Once your EAD expires, you choose the 
acceptable documentation to present. You do not have to show the same type of document 
you showed when you were hired. 

Information for Lawful Permanent Residents 

Lawful permanent residence allows someone to live and work in the United States 
permanently based on their status as a lawful permanent resident. 

If you are a lawful permanent resident, select “Lawful Permanent Resident” in Section 1 of the 
Form I-9. 

USCIS’s I-9 Central website and Handbook for Employers M-274 discuss acceptable 
documents that most lawful permanent residents can receive, including: 

• a state ID/driver’s license 

• an unrestricted Social Security card 

• a foreign passport with an I-551 stamp or Machine-Readable Immigrant Visa (MRIV) 

• an I-94 with a photo and I-551 stamp 

• a Permanent Resident Card 

After completing the Form I-9, an employer usually cannot ask a lawful permanent resident to 
show documentation proving the worker’s permission to work again. One exception to this is if 
your documentation requires the employer to re-check it, such as a foreign passport containing 
either an I-551 stamp or an MRIV. When employers re-check this permission to work, you can 
show your choice of acceptable documentation. You do not have to show the same type of 
document you showed when you were hired. 

If you decide to show a Permanent Resident Card when you start work, your employer cannot 
ask to see a new one, or to see more documentation when it expires. 

Updated April 2025 
 
 
 
 
 
 
 

https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.justice.gov/crt/case-document/file/1496906/download
https://www.justice.gov/crt/case-document/file/1496906/download
https://www.justice.gov/media/1239906/dl?inline
https://www.justice.gov/d9/case-documents/attachments/2019/02/14/russian_workers_with_tps_protect_your_right_to_work_april_2022_doj_ier.pdf
http://www.uscis.gov/tps
https://www.justice.gov/crt/frequently-asked-questions-faqs#dhs
https://www.uscis.gov/i-9-central
https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/70-evidence-of-employment-authorization-for-certain-categories/71-lawful-permanent-residents-lpr
https://www.uscis.gov/i-9-central/temporary-i-551-stamps-and-mrivs
https://www.justice.gov/crt/frequently-asked-questions-faqs#dhs
https://www.justice.gov/crt/frequently-asked-questions-faqs#lpr
https://www.justice.gov/crt/frequently-asked-questions-faqs#lpr
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More Immigrant and Employee Rights 
Section Resources 

More U.S. Citizenship and Immigration 
Services Resources 

Frequently Asked Questions 

Information for Workers Granted Asylum or 
Refugee Status About the Form I-9 
Ukrainian | Russian 

Information for Workers with Temporary 
Protected Status | Ukrainian | Russian 

Information for Employers on How to Avoid 
Discrimination in the Form I-9 and E-Verify 
Processes 

USCIS Uniting for Ukraine page 

Temporary Protected Status Designated 
Country: Ukraine 

Refugees and Asylum 

 
 
 
 
 
 
 
 

Contact 

Civil Rights Division, Immigrant and Employee Rights Section (IER) 

Call the Worker Hotline at 1-800-255-7688  

1-800-237-2515 TTY 

Calls can be anonymous and free language services are available. 

To learn more, visit justice.gov/ier  

 

https://www.justice.gov/crt/iers-frequently-asked-questions-faqs
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20English.pdf
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20English.pdf
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20Ukrainian.pdf
https://www.justice.gov/d9/2023-09/Workers%20Granted%20Asylum%20or%20Refugee%20Flyer%20-%20Russian.pdf
https://www.justice.gov/crt/case-document/file/1496906/dl
https://www.justice.gov/crt/case-document/file/1496906/dl
https://www.justice.gov/media/1239906/dl?inline
https://www.justice.gov/d9/case-documents/attachments/2019/02/14/russian_workers_with_tps_protect_your_right_to_work_april_2022_doj_ier.pdf
https://www.justice.gov/crt/page/file/1132606/dl?inline
https://www.justice.gov/crt/page/file/1132606/dl?inline
https://www.justice.gov/crt/page/file/1132606/dl?inline
https://www.justice.gov/crt/page/file/1132606/dl?inline
https://www.uscis.gov/ukraine
https://www.uscis.gov/humanitarian/temporary-protected-status/TPS-Ukraine
https://www.uscis.gov/humanitarian/temporary-protected-status/TPS-Ukraine
https://www.uscis.gov/humanitarian/refugees-asylum
http://www.justice.gov/ier
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