
 
     

             

    
             

     
              

       
   

 
 

  

   
  

   
    

 
  

    

      
      

     

     
     

        

U.S.  Department  of  Justice  Coordinated Tribal  
Assistance  Solicitation  

Purpose Area  # 1—Office of Community  Oriented  
Policing  Services ( COPS  Office)  

COPS Office Tribal Resources Grant  Program  
Demographic Form  

1. The name of each federally-recognized Indian Tribe that will be served by the proposed 
project(s): 

2. Please enter the approximate square mileage of the reservation/jurisdiction to be served 
(sq. miles): 

3. What is the actual population your department serves as the primary law enforcement agency 
entity? 

This may or may not be the same as the population reported in the U.S. Census, the Tribe’s 
current enrollment or the local population base. A Tribe with primary law enforcement authority 
is defined as having first responder responsibility to calls for service for all types of criminal 
incidents within its jurisdiction. 

4. Enter the Fiscal Year Budgeted Sworn Force Strength for the current fiscal year below. 

The budgeted number of sworn officer positions is the number of sworn positions funded in 
your agency’s budget, including funded but frozen positions, as well as state, Bureau of Indian 
Affairs, and/or locally funded vacancies. Do not include unfunded vacancies or unpaid/reserve 
officers. NOTE: For Tribes with multiple component law enforcement departments (e.g., 
Department of Public Safety and Fish and Wildlife Department), please report the cumulative, 
full- and part-time sworn-force strength number for all law enforcement departments in your 
Tribe which would receive funding through this request if awarded. 

a. Full-Time: 
b. Part-Time: 

5. Enter the current Fiscal Year Actual Sworn Force Strength as of the date of this application. 

The actual number of sworn officer positions is the actual number of sworn position employed 
by your Tribe as of the date of this application. Do not include funded but currently vacant 
positions or unpaid positions. NOTE: For Tribes with multiple component law enforcement 



 
  

 
  

   

    
  

 

    
    

 

 

   
  

   
   

   
 

    
   

   
   

     
   

  

departments (e.g., Department of Public Safety and Fish and Wildlife Department), please 
report the cumulative, full- and part-time sworn-force strength number for all law enforcement 
departments in your Tribe which would receive funding through this request if awarded. 

a. Full-Time: 
b. Part-Time: 

6. Using the most recent available data enter the total number of annual calls for service (e.g., 911 
calls, non-emergency calls, alarms, other sources, self-dispatched, or self-initiated) received and 
dispatched by your tribal law enforcement agency(s). 

7. Property/Violent Crime 

Using the most recent available data and to the best of your ability using the UCR crime 
definitions, enter the actual number of incidents reported to your Tribe for the following crime 
types. Note that only those incidents for which your Tribe had primary response authority 
should be provided. 

a. Criminal Homicide: 
b. Forcible Rape: 
c. Robbery: 
d. Aggravated Assault: 
e. Burglary: 
f. Larceny (except motor vehicle theft): 
g. Motor Vehicle Theft: 

Note: If your Tribe is not using UCR data or reports to NIBRS, please explain the source or 
methods used to report your crime data. If you do not report crime incidents at all please 
explain why you are unable to provide such data. If instruction is needed on converting your 
data to UCR Summary Data style please view the FBI’s UCR Handbook 
(https://ucr.fbi.gov/additional-ucr-publications/ucr_handbook.pdf/) for more information. 

The FBI is retiring the current Summary Reporting System (SRS) and will transition to an all-
National Incident-Based Reporting System (NIBRS) data collection system within the next 5 
years. The transition to NIBRS will provide a more complete and accurate picture of crime at 
the national, state, and local level. Beginning in 2021, the FBI will no longer collect summary 
data and will only accept data in the NIBRS format and COPS Office awards will be based on 
submitted NIBRS data. Transitioning all law enforcement agencies to NIBRS is the first step in 
gathering more comprehensive crime data. The COPS Office encourages its award recipients to 
submit NIBRS data to the FBI Criminal Justice Information Services Division in a timely manner, 
thereby ensuring sufficient and complete crime and arrest data is available for consideration. 
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8. On average how many hours of IN-SERVICE (non-recruit) training (e.g., FTO, continuing 
professional education, roll call, standard) are required annually for each of your agency’s 
officers/deputies in the following categories (if none, please indicate 0 hours)? 

a. Use of Force: 
b. De-escalation of conflict: 
c. Racial and ethnic bias that includes elements of implicit/unconscious bias: 
d. Gender bias in response to domestic violence and sexual assault: 
e. Bias towards lesbian, gay, bisexual, and transgender (LGBT) individuals: 
f. Community engagement (e.g., community policing and problem solving): 

9. Does your agency administer a police training academy?  Yes No 

10. How many total hours of basic/recruit ACADEMY training are required for each of your agency’s 
officer/deputy recruits in the following categories (if none, please indicate 0 hours)? 

a. Use of Force: 
b. De-escalation of conflict: 
c. Racial and ethnic bias that includes elements of implicit/unconscious bias: 
d. Gender bias in response to domestic violence and sexual assault: 
e. Bias towards lesbian, gay, bisexual, and transgender (LGBT) individuals: 
f. Community engagement (e.g., community policing and problem solving): 
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