SETTLEMENT AGREEMENT

THIS SETTLEMENT AGREEMBENT {the. “Agreement”) is made and entered.
inta between Food Love 125 Ine, d/b/e Ichibs Ramen, ("Respondent”) and the United.
Stages Departonent of Justics, Civil Rights Division, Immigrant and Employee Rights
Saction (“TER") (together, the “Parties™).

L BACKGROUND

WHEREAS, on Jiily 2, 2017, TER received a chatge filed by NN
{(“Charging Party”) against Respordent, DI# 197-51-629 {the “TER Charge"), slleging
that Respondent refused to hire him For o wait staff posifion st its restavirant located at
125 University Place, Mew Yoik, NY 10003, bevause he is not Japanese or Korean, in
violation of fhie unfeir irmigration-related cmployrent praptices provisions of 8 UB.C. §
1324661 (“Aot™); :

WHERFAS, on Tuly 12, 2017, IHR hotified Respondent that it bod nitinted ar
investigation of the TER, Cherge to determine whetler Respondent had disetininated
agpinst the Charging Party in violation of 8 US.C. § 1324b(#)(1);

WHERBAS, IBR voticluded, based upon s investigation (“Investigation”) that
fhere is reasonuble cange to believs that Respondent dlscriminated against the Charging
Paly in violation of  U.B.C § 1324b(a)(1)} by refiming to hire him becanse he is not
Jepanese or Korgan;

WHEREAS, during fhie course of the Investigation Respondent provided the
Charging Party one thonsand seven nndred and sixty dolias (31,760.00) in batkpay;

WHEREAS, IER.and Regpondent wish fo Tesolve tis investigation withogt
foriber delay o expense, and hereby acknowledge that each prrty is veluntarily snd
freely enterimg iite this Agrestent; :

WHEREAS, Respondent lias represented to TER thatit wilt oease dving business
atthe lovation 125 Urivorsity Plass, New York, N¥, on Bebroary 28, 2018;

NOW, THERBPORE, in consideration of the rntwal promises contained below,
sind to fuily med finally resolve the investigation, the Partisy apree 45 follows:

L TERMS OF SELELEMENT
1. This Apresment beenmes effective ag of the date of the latest signature below,
which date is tpferanesd hereafier as the “Blfective Date.” The ferm of this
Agreement is pue your Following the Effective Date.

8. This Agreement apphes oy Respoiwdert’s gurent restmrant Tocation and all fiumre
restaurint Tocatiohs Regpundent opens during the torm of thig Agreemenit.
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Regpondent shiall pay a ¢ivil pépalty to the United States Treasury in the amount
of two thausand doflars (§2,000.00). R&spnndent shali pay thie menies discussed
in this paragraph vig the FedWire elestronic fund transfer system within seven
(7) business days of the Effective Date of this Agreement or receipt of fund
transfer instruciions from JER, whichever is later, Onthe day of payment,
Respandent ghall confivm via einail to Richard Crespo ut
tiehard.crespo@usdot.aov that payment was made,

Porsuant to & US.C § 1324b, Respondent shall pot disctiminate against
spplicants or smployees based on citizenship, fnumigration stafos, or nationsl

otigin, during the recruitment, hiting, firing, 4nd eniployment eligibility

verification. snd re-veriffcation process.

Respondent shall not Iamnudate, threaten, coerce, or retaliate against any person
fost Fig ot her participation in IER s investigation or exerciss ofamy right or
priviege secured by B.UIS.C. § 13240,

Reapmdent shall post IBR"s “I¥ ¥ 6o Have The Right to Work poster (“IER.
Poster™), in, color and mfmmmg no smaller than 187 x 24,” an image of which is
aveilable ot Mitps:www justice, mov?c:rt!xggg__lgewnfmmat1nn#ﬁc}ster, in alf places
where notices to employees and jols applisants are nionnally posted, The IER
Pogter will be posted within seven (7) days of the Bffective Diate, and will be sisd
rethain postad af any restiueait: Ioation Respondent opans or operaes diring the
termt of this Agreement. Respondent shall post the IER Poster in Englisk,
Spanist, ad any ollier availablo langiuge that is the preferred language of
Respondent’s emaployees, i that langwape is knoven,

Within sixty (60) days of the Bffactive Date, Respondent will review sy existing
etiiployinent policies that relate to fisdiketimination based on protectsd tiuits or
shavacteristios. To the extent that it hes sueh policies that donot already tnclude
guch provisions, R@spand,e:rxt Wﬂl revise them to; 1) ]?J,C}h'ihit diserimination on the
hasis of eitizenshlp, imigration statug, or tational etigln i the hmng and Fixing
frocess,; 23 inctods oftizenship, immigmmm stafuy, and tational srigin ag
prokibited bases of disoririaatin, and sfsure fnclusion of these basgs in any
similar Beal Emplmyment Opportunity (EBO) statements Respondent inslhudes in
printed o alevtronic muterialy availsble to the poblic or emplﬁxaas and 3y
provide that Respendent shall not take any teprisal action against an employee for
having oppused any snployment practios made unlawhi by 8 US.C, § 1324b, or
for {ilog sy ohiarge, or perticiaating In afy lawiul mennet in any yestigation or
action under 8 U.5.C, § 13240,

Withinsixty (60 days of'ths Bffeclive Dute, all employees of Respongent
rreolved iy it this reeniitiment, hitlog, or onboarding of employees shall tecoive
tradning provide by TER o0 thelr obligation to comply with 8 URCL § 13245,
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{a)  The tralnings shall vonsist of viewing a free TER. Emplnyer!m{
webinge;

(b  All employees will be paid their normal rate of pay during the
training, and the training will occur during their tiormally
scheduled workdays and work hours. Respondent shafl beay all
ermployes costs sesoclgted with these training sessions;

{6)  Respondent shall comipile attendance revords ligting the individuals
whe attend the training desciibed fix this paragraph, ibcluding theh
full nawge, title, signature, and the date of the training, and send
thent vis, amall to richard.crespo@usdoi.gov within ten (10) days
of eacly training sessio; and:

(dy  During the terrn of this Agreement, a1l newly hived or promoted
employses involved in fhe féeruitinerit, hiring, or onboarding of
exaployees who assumed their.duties after fhe training degoribed in
thiis pargeraph Kee been voniducted shall aitend an TER
Eidplayer/HR webinas withif thirty (30) days of kijre, Respondent
shall cotapile and send attendance reoords for these individuals
pursuant to tichard crespo@usdolgov,

I3uting the ternx of this Agrecment;, [ER reserves the right to meke reasonable
inguities 10 Respondeit 16 determing Respondent’s %ompli,:ﬂme with this
Agraamml As a mrt @f such reviewr, IER may mqmre wuttm mperis cmwmmg

.....

Gepy I{aspondmt‘;a documam

This Agrestnent does not affeet the right of any Indjvidual to file a charge under
the Act aﬂagmg anvuntyit innnigration-related employment practice, IBR’S
suthority to investigate or filé a comilaint on behalf of eny such individual, or
IER>s azthiority to conduct an independent itvestigation of Respondent’s
employment practices.

ADDITIONAL TERMSE OF SETTLEMENT

This Agreement sefs forth the entire agredment between the Parties and fully
supegsodes any arnd ail prior agmamanls or underdtandings between the Patties
pertaining to the investigations. This Agreemnent is governgd by thie laws of the
Tnited Statss, This Agrvenient shall be desied 1o have beew drafted by: both
Partioy and shall nigt be congtraed against any one patty in the event of &
subseguent dispute concerudmg 15¢ jefmy of the Agreement,

This Agreement may be enforeed in the United States District Cotut for the
Southern Distrist of New York or any ather conrt of competent furisdiotion. This
provigion does nok constitute & waiver of sovereign immunity or any other defense
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the United States might have against a claim for enforeement or-connterelaims
assertod against if,

13, Should any court declare or determine thaf any prammcm(s} of this Agreement
' isfare illegal or invalid, the validify of the remaining parls, termé or provisions
ghall not be affecied and gaid illegal or invalld pari(s), term{s} or provision(s)
shall be deemed not to bepart of this Agressuent. The Partiss shell sot,
Individually or in combination with ahother, seck to have any couzt declate or
determine that any proviston of this Agreement is valid.

violations of § 1.3.C. § 13246 that IER hag reasondbls canse to beliave that
Riespondent committed is not tessonably forbseeable. To this extent that anly puity
previously implenented. a litigation hold to preserve docmmtmt‘s, electronically
stored information, or ¢hings related to this matfer, the party 8 no longer required.
to myaintain such. a litigation hold, Wothing in this paragraph relieves either patty
of any-ofher obligations impoged by this Agreement,

14, The Partics agres fhat, a8 of the Effective Date, litigation coneerning the

15, The Pasties shall sach bewr their owi costs, sttorneys” foes and other expenses
inenrred in this action,

18, This Apreement may be executed in multiple connferparts, sach of which together
shml] be eousiderad an origingl bug all of which shall constilunte one agreement,
The Perties agivee 6 be bound by facsiimile signatures.

Food Love 125 Ine, dfb/a Yehiba Bamen

munjae Lee, Fsq.
The Law Offfces of John C. Kim, ¥.C,
143-10 Narthetn Boulevard
Suite. 201
Flushing, NY 11358‘

By

unjas i.,%e, Hsq.
iaga;l Reprogeu

Immigrant and Eviployse Rights Soetion
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soial Lifdgation Coungel
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Lizp Zamd
Asting Special Litization Coungel

Ri¢hard Crespo
Trial Attorney



