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SETTLEMENT AGREEMENT AND GENERAL RELEASE .

‘THBSETHMNTAGREE.WTAWGENBRALmkmﬂemde

among iGate Mastech, Inc. ("Respondent”), Programmers Guild ("Charging Party™),

United States Department of Justice, Civil Rights Division, Office of Special Counsel for
ion-Related Unfair Enployment Practices ("Office of Special Counsel”).

: mmns?m@mkmpmdmmeméiﬁmﬁipsmdimiminﬁmmvioluﬁmof
the uatbir

immigration-related employment practices provisions of 8 U.S.C. § 1324b;
WHEREAS, the Office of Special Counsel determined during the course of its

investigation of the charge that there is reasanable cause to belicve that the charge is true;

WHEREAS, the Office of Special Counsel, the Charging Party, and Respondeat dosir to

" ettls flly and finally all claims srising from ar in any way.celated to the aforementianed charge.

" [NOW, THEREFORE, in consideration of the promiscs and mutual promises herein -

| eontzi*ed,itingteadufollm:'

L. To fally and fimally resolvo all difputes amiong the partics hereto as of the dato of
thhAgmmmt,RupondthuopaytoM_UnitedsmT:myacivﬂ
penalty in the sniount of forty-Bvo thousand dollrs (545,000.00).

2. Themonics discussed in paragraph 1 shall be paid by check payable to the
“United States Treasury,” ¢/o Mac MoConkey, and mailed by express dalivery
scvine,ﬁmxwithaoopyofthofnnysisnednﬁlunmtagremmt,tome
following address, within 30 days of Respandent’s reccipt of a fully gigned copy
of this Agreement: ,

Mac McConkey, Comptrolier ‘

U.S. Department of Justics

Civil Rights Division .

1425 New York Avenus, Room 5050
‘Washington, D.C. 20005

On the same day the check is mailod, an c-mail will be sent to Richard Crespo at
richard crespo@usdol gov providing him with the cxpress delivery servico
tracking pumber for this mailing,
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Respondent agrees that it shall not discriminate on the basis of citizenship status

or national origin in violation of 8 U.S.C. § 1324b.

Respondent agroes that it will not discriminate or retaliate against the Charging

Party or any other person or entity for his or her participation in this matter.
Respondent agroes to poat on its wibsite:

* Bqual employment opportunity has been and will continue to be 2
basic principle at iGate Mastech. Employment at iGate Mastech is
based upon mexit, ability, and qualifications, No qualified -
applicant or smployee is to be discriminated against because of
race, color, citizenship status, national origin, ancestry, gender,
sexual oricotation, age, religion, creed, physical or mental
disability, marital status, veteran status, political affiliation, or any
other factor protected by law. -

iGate Mastech agrees to camply with federal laws including, but
not imitad to, laws relating to equal employment opportunity and
employment eligihility verification, iGate Mastech's hiring
practices will not require 2 visa as 2 condition of employment; or
reqnireU.S.ctﬁzmhipmhwﬁﬂpummmmﬁdmeintth.S.
as condition of employment; except when neccssary to comply
with law, regulstion, executive order, or government contract. For
further reference ploase click on hitp://www usdoij.gov/crt/osc/.

Wwwwﬂmmmwawuamnjmpubhc electronic job
board (e.g., Monster.cam, Dice ar CareerBuilder — or i job board that
subsequently achioves national prominenco) all open IT positions Respondent

sseks to £ill 5o that T1.S. workers have an equal opporhmity to coxmpete for its job

vacancies. : ' .

Respondent agroes to reftain from placing employment advertisements that

spociﬁwlymcomsnppﬁuﬁonpﬁ'omindividmhwithnpeciﬂcimigmﬁon :
status, except that the Respondent may limit applications to U.S. citizens where

U.S. citizeuship is requived by law, regulation or government contract.

Respondent agrees to make future hiring decisions in complisnce with the
provisions of 8 U.S.C. § 1324b.
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Within ninety (90) days of receipt of & fully signed copy of this Agreement,
Respondent will educate its hiring and recruitment personnel about the provisions
of 8 U.S.C. § 1324b. All employees who are responaible for formulating and/or
carrying out Respondent’s job posting, recruiting, o employment eligibility
verification policies, including all managers and cmployees who have any role in
completing the U.S. Department of Homeland Security Employment Bligibility
Verification Form I-9, and/or who instruct employees or prospective employees
on the proper completion of the form, will be required to attend.

The Charging Party agrees to withdraw with prejudice the charge. filed against
Respondent on June 13, 2006, with the Office of Special Counsel. The Charging
Party's representative’s signature on this Agreement will constitute a request for
such withdrawal, The Office of Spocial Counsel agrees to acoept the withdrawal

of this charge upon the satisfaction of paragraphs 1, 2, and 5 of this Agreement,

and will dismiss the charge in accordance therewith.

The Charging Party hereby waives, releascs and covenants not to sus or .
commence any procesding against Respondent with tho Office of the Chief _
Administrative Hearing Officer, Executive Office for Immigration Review, U.S.
Depattment of Justice, with respect to the charge it filed against Respondent on
June 13, 2006, with the Office of Special Counsel.

This Agreement may be enforond in the United States Distriot Court for the
Western District of Pennsylvania. '

This Agreement, subjeot to pragraph 14 below, resolves any and all differances
among the parties relating to the charge filed by the Charging Party through the
date this Agreement is signod by all parties.

This Agreement does not affect the right of any individual (other than the
Charging Party as sct forth above in paragraph 13) to file a charge alleging an
unfair immigration related employment practice against Respondent withthe
Office of Special Counsel or the right of the Offico of Special Counsel to
investigate or file a corplaint on bebalf of any such individual. ‘

The Office of Special Counse] and Respondent agree, in the event the Charging .
PmydounotsignthiaAgrmm,tobcbomdbythcm of this Agreement,
and that the faiture to obtain the Charging Party’s signature does not affect the
validity of this Agreement, 1f the Charging Party fails to sign this Agreement, the
Office of Special Counsel agrees that it will nonetheless close the investigation of
the Charging Party’s chargeinaccordnnoewiththetennsofthisAgrecmcnt,aﬂer
Respondent complies with paragraphs 1, 2, and 5.
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Respondent agrees that the Office of Special Counsel may review complisnce
with this Agrecment for a period of one year from execution of this Agreement.
As 3 part of such review, the Office of Special Counsel may require written
repomeoncmingcmnplimoe,impeotkuponwcpmilu,umﬁnc

_ Counsel to Respondent's counsel.

Shouldanypmvhlonofﬂ:ilAgrmmtbedeclmdordetmimdbymyoomtto
MﬂeﬂmM&hM&wofNWnﬁgMWuwﬁde
mtbeaﬁ'oaodthaebymduidmegduinvﬁdmtmorpmvkionmube
decned not to be a past of this Agreement. Respondent, the Office of Special
Comelmdthccmxinsrartyagmethmhoywﬂlnot.individnmyorin
ccmﬁnﬁonwiﬂxanoﬂm,seektohnvemyeouxtdeclneordﬁminnthatmy
provision of this Agreement is invelid. - e

mmmhndﬁummiﬁmbynnpondmtofmythﬁolaﬁon of 8
1.8.C. § 1324b nor an admission by-the United States of the merits of suy of

_Respondent’s defenses.

mmoéwmmm'mmmmrmmmbm
ﬂw&mmm'ﬁmmdothawimmdinthhmm.
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) This Agreement may be executed in multiple counterpaets, each of which together
shall be considered an original but all of which shall constitute one agrecment.

The partics agree to be bound by facximile signatures.

. - e

(Print)
CEO
Title

,//_w‘

Dated: A 0% By <) m BQI‘F\[ PNJMMHNC

@) | Guld
Charging Party

Dmvézﬂp ;’MckShm
Special Co
Zﬂ Y

"Rtohard(}reapo

Oﬁoo ofSpoculComel for
Inmigration-Related Unfair
Employment Practices
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