


the event that the United States moves to extend this Decree, it shall remaii~ineffect until the motion 
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or this Decree. , . , d ,  ;,. .,-, ..,. ,, , . t .  , t 

7. . . -.. Schools shall respond promptly and effectively to all allegations of harassmentL'Anse&~ea 
I . \ j ' r .  , - _ 

or discrimination- . ,on the basis, o f  religion, national origin, o r  ethnicity against any employee o r '  
2. 
 , A L 

d
potential ~mployee  of L'Anse Area Schools in a way that provides for the prompt investigation of 

+ _.. 

those al!egations, remedies the effects of such conduct found to have occurred, and ensures the 

>.' 
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- - 

..-
,. - . 

the offending conduct does not limit indibr intermit the ability of the complainant 
. .  . . 

I I 

(and the victim, if different) to work for the L'Anse kea Schools or participate in the educational 

. . :'. .- . . _ r . 
skvices, programs and/or oppokuriities provided by the L'knsk &ei  Sch6ols. 

' ,i .. . -,...'
E. Policies regardino cbnfidentiality. The L'Anse Ai-ea Schools, consistent with its ie,oal 

. . $ 1 f % .  . .  . , .  . . . 
obligations to investigate and to'take appropriate action as wkll'is to conform with any discovery or  
. ...1 :.,<,.,:.::.;;c: .:.,.?:!. ';;!.<,<::,- ?.., > , , , , Z , . ,  ; ,  : . .  , I C '  :..,: ;.,,:. 

. ..:>.,.. .  .,, s . , , .  . . - .... , .  ,."... :..> ... > . -.'.. . ..., -..;,,&,;,,?...:,.. {. ,... . < , . , . . .  - . . ,  ..:.. -
di!sclosure obligations, shall respect the pnvacy of the complainant; th6~i.ktirn; ihdivid;als agaiflst 

. &.. .  ~. . . .., .. . . .. ..-.,>.:,*:.... : \ ; ,  . ;. , ..' - ...":. " " -.., ." ., ' ..p, .. ,; .--,...- .. . . , ,., : ,,.-,,_., .. . ,  .. . ....,. .. ... . .. . .., ,:.:::.; .. .; .. . .>". .,. . :. .  . < :  .:: _ . .  .... :::.. ..:...; .;,;- ..:;.. ' 

whom a cdn$iiaintis filed, and w~tnesses. ''. . . 

F. Posting of policies and pro'cedure~. ~ h e - ~ ' k s e ; r k a  sch&ls shall post, in the staff 
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I. Desimation of compliance coordinators at each school in the L'Anse Area Schools. 

At least one compliance ko6id;nator'shall b-k.appointed by the L ' h s e ~ r k a  Schools' ~ u ~ e n n t e n d e n t  

for each school. The Supenntendenl~shall also be 'consideigd'a' cornpliaoce coordinator. A 

complianck coordinator will ha< '  iithofity id ieceive and inveiti,oate'complainrs of harassment or  

-J
discrimination or retaliation, and?o take such other'zctions as may be deliiizated. Complaints-may 

J 
2 


* + , 

be niade to'any compliance coordinator. bib cornpli'inci cooidinitor shali investigate a complaint 

in which the comp!iance coordinator is the subject bf the complaint. If the Sgperintendent is the 
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subject ofLa-complaipt, the Bgard of Edp~ationshall~ .- E & @ ~ ttbe.inv?,~tigati??. .Th,?L ' h s e  . , .- - AreaJ 
8 , 

- S Qools .shall: ensure, tha~t,-.t,aPProPria~e to fulfil! their. tiwe ji saffg@,e$. the:cg~?!~an~e~~o~xdi?at?rs
3 .  .,. ' I- 1 - +  _ -.- * 

, .,. 
" . %  

duties as described herein. he L ' A ~ S ~Area Schools shall inform its e m d o ~ ~ e s ?  - stydqntsandparen~~I f  - \ 

. t 

, . oriuardianao$the identities _...j I,.I - .__--...the compliancelcoor~/~at~r;s..--- .. -, Y i t ~ i n h v ~ h u n d r e d--."- - ten (210)and roles of ., .,- . .-.- .--
"

"I - ,-_ 
> " * - , . < -

8iYs of the entry of this,Decree, t& co.mpli~,~ce~coordinato~~,willparticipatejq appropriate training. .., .- , 
, . 

i i .  
.-' . . 

A - 

- The,United States or its designee will p.rov,ide such4raiqing.t Suqh traigig shall, at a minimum, .)* ? -2. .... .. - ,, . , . . 

include: (1) how to investigate allegations otharassment, discimination or -.retaliation; (2) how to, 

document andmaintainerecords-ofi;:suqhinvesti3gat:ionq~ d : ( 3 ) ;Bowto. balance the complpingnt's 

privacy and confidentiaTity conceins kith the need to conduct an investigation. The Superintendent 

of the L'Anse Area Schools will meet with the compliance coordinators within, the first-month of 

- each School,. year, to. review ,the district's., poli.cies+and the responsibilities .of, the compliance - .  -. . .-- ---. 

coordinators. -Appropriate. training shall be.<provided within fofiy-five (45) days.; to any;:new, 

compliance~coqrdinators who!may be-designated dun'hgtb~peodency:oEia~c~ool~ye~;.-: - - -

4 
, .- 3-.-

.__ _ _ _ _  sha.i~~aintai~=~~wESi~,t~~ieco~..I~---~ ~ P d e & S c h o o l s  (-'IhidenL'-

Report") of each and every allegation, whether made verbally or .in writing, of harassment, or 
.--

discrimination. The Incident Report shall, at a minimum, include: (1) themme of the persog making 

the allegation, and, if different, - the name of the alleged victim; (2) the nature of the allegation md . 
I.- . - 2' -. . . - -

the date ofthe alleged incident(.~); (3) the names o f all persons alleged to have committed violations; 
f . .  

(4) the names of all ..persovs hvho ,may have relevant information about the incident; (5) the written 
I I '  

statements of the cornplajnant, the victim (if different from the complainant), the alleged perpetrator, 
I ,  . 

? , 

and any witnesses; (6) !he outcome of tne investigation, including any findings that discrimination 
, . 

,$ 
did or did not occur; (7) any action taken by the L'Anse Area Schools; and (8) copies of any 

> ,
> , . .  -I 

documents supplied to the LIAnse Area Schools or created during the iri~esti~ation or complaint 
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2 
- : -.' . ,.-q:.. 0 - :jLL,.) - -

process. ~ h k  Shall& coinpikt&d do later thih'thik? (36) cdliidar days 'aft&the dati hc idei t&kpbrt 
I. , I '  . - ; .' - " : . :;I,_2:>:. > s.2i,.'. 


on which the complailif is first'hade..The cdmchance coordini&r& tj;dschool'building phcip&1, 
- ,  > .  . . -4. .. -.,,-.-,,>$; . : - .>-..<.- i - $ V - , !!.".,.;-1-;6 .,: . , - 8:,,, 

the Superintendeni, ikdatldast onddksi%ie ofthe Boird of~driciit1onsliail6e ~$plikd witli*a'copy 
I , 7 , '  , . :':,,; - * . I  c,s:,+ , , B 

of each such Rcidenf~eport,  and; in-a spdcCe spe6ifiC'aily dk~i&iat&d,&ch;ldil ihii;it&lithi Incident -

I . 

r s  ,c,.,:,?,.., >-- " * . . '-r J*' --,.-.;-
Rkport to indiiat; t h a i ~ ~ e  has remewed the dipod'irid apgWves of t i e  kltidns taken. Within thirty 

; -1 <*-, k f  ;, ; . rl ? " t . J z , , ;  

(30) days of the creation of an mcidint report, eieh &kide;t repbrtnhall bk prbvided to counsel foi 
.I." , - \ ,  

a , j i > !  i c  , .,: - - , ..'.- ...; - '  . 
the united States. 2 .A 

lo. 
, . i ;  -

Within thirti'(30) days 6f;hb re&& oftllelb&se+kea Schoo$'revisedpoli6ies, the United 
. . 

~ t i t b sshill provide written~bornm'ents or objections, if any, to the CArise k e a  Schools. The V h s e  

Area Schools shall make a good faith effort to address the reasonable cdncems of the United States, 

-

' -- '" 1. I I [

and, where appropriate, ihcor~orate anyshggbstions orno8ifications propoki'bythe United States. 

- <  C 3 *..-! ( ..-,, . r , : "  '-, ' .'. . l - " . L , ? - c  .." ,.i I , - . . 
IV. ' Mitidatorv'Training ~ r o ~ i i h . ' ~ '. * - . - '  . - . I, . .. I 

11: . 
' 

, - .  ,- , .I 

$Too-liter t i ~ i n  two ' h-indi&i tin '(2iby da$s .from the inky'6f this , ~ d n s e n t  deiretk, all 
" + 7 .  C ,. ' . . .  

employees and members of the l~d i rd  of~dubat ibhof the L'Ar~se2iek Skh6oIs jihalibe p'rovided .' 
- -  

: , 8 a s -

with training on the law of equal employment opportunity, includini the L'Anse Area Schools' 

6;licj;kit di;ciiniinitionirid hhfa~ske'nrbas'ed dGi6ligioh, natioi-hl drigin and etlulicity. The United 
,. 

States shall review and approve a training program proposed to be provided by the'LtAnse Area 

.. 

Schools prior to its administration. 4 t  the request of the L'Anse Area ~chbdls,  this treining will be 

- I .  

provided by the United States or its designee. ~dn-instru=tional iinpld$es7 which the L'Anse Area 
* 1 

-1, ' 1 ,; . ' . i . l .  

~ c h c o l sha; iAdicated;epresents a total df 17-i8 employees: shall be provided ~ i t htwo and one-half 
g - , .  - i 

$1. ; '+ '.If, , , I, * ,  + - c  ,- ,- . 
(2 K) hours of training. ~1l;ihdr employees a d  tfik members bf  the goard bf Education shall be 

'P . a '  ,xr. , r .  

~rovided with four (4) hours of training. ~dm~lidi ice 'coordinatdri shall be:pioviddd 'kith an 

additional four (4) hours of training pursuant to Section ~1(9)(1), above.-Within ten (10)days after 
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- , A: ? ., . any modifications.or revision? to the &'Anse Area Schpols' policies andcopiks of ,. 
i 1 - , A .  - - . , . , * . a  - < >  , , c i . .  . . I  . I  ,, . .  :, 

procedures for identifying, preventing, and responding to harassment and discrimination on the 
,- I - .  - - a * . *  L. 

' I  

basis of religipn, national origin, or ethni,city; 
, > -, 

B. Copies of not,ices and other materials provided to employees, students and parents 
, , )  l , I 8  -( I *  I _ . - I !1 , 

or guardians of the L'Anse .Area Schools' policies and procedures for identifying, reporting, 
A 


. I  t I .. , ,, I , .  , 

respondiqg to and preventing harassment and discrimination on the basis o f  religion, national or-gin, 
- ,  . , 

J 
rCor ethnicity, and a description of how and when these notices and materials were distributed; -. 

< 

C. A list of compliance coordinators by job title and school; -
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-- - 

the anti-harassment policy has been violated within thirty (30) days of the complaint. Consistent 

with its obligation to investigate and to take appropriate corrective action, the L'Anse Area 

Schqols shall protect the confidentiality and privacy of the parties to a complaint of harassment 

or discrimination. 

A copy of the complete policy proh$iting harassment and discrimination is 

available in the front office of each L'Anse Area Schools and in the Superintendent's office. 

Exhibit 1 

I 

! 
-





I 
SEKI-LE$iXEiT AGREE-MEPIT AND K&&&kZ; 

I 

'-TEES SETTLEMEft'T AGMEMENT ANE WLEASE (heeiaafifter referred to as 
'LSettlemcfi~?Zgeernaanjis entered inlo bexween LOUiS OWEN (her.,ir?aft<r referred to as 
''Ower~~'),L'A!iSZ :%PZASCHCCLS (hereinafter iefeivd to zs"L'hae"), YWAN JENTOFT 
(hereinafter referred 10 as "Jentoft") and H. PETER MOORE (hereinafter referred to as 
"Moore"). 

. ---. . 
IT IS HEREEY AGREED that Owen, L'Anse, Jentofi and Moore desire to settle any 

cl&ks or disputes Owza x~,aY'have'iiaimi L''p;nse, Jentoft and Moore whether krown sr 
iink.~ownas of the dl6 of this Settlement Agreement and Release, and specifically wish to scnle 
a lawsuit filed by O\km against,L'Anre, Jentoft and Moore which;i,s currently pending in the 

, Uniied ~ t z ~ e s  a d  aUistrict i o u n  for the Western ~ i s k i c tdf ~ i i h i g a hCase~&.2 :00 -cv -7~ ,  
workers' c-2.pabsdon Lc';~, 13.!Liii is cunently pszding between Owen and L ' w e ,  matre:

7 ;.-:., ' . 
as well: a. ail other''.fnakers conn6~rkdwith that &&dt,or :he 

. . . <  :. . ' , ., .workzrs' compensa!iok ciairn. . i .  . . 
. . . . . . .  . .. . ,  -.: ., . . !, , .. . ' .  . ' I .'., % 

. , . . . . . . 

. ., The&=, tht: particr; for g o d  and valuable consiclcrati& as sn for& below, dgherebr 
:-.agree as fnl!oy~s.: . . . .  : .. - : , ; . .  . . . . . . . .  


. . . .  . . . . . .. . . . .  .:; :. . . .
'. . I ' ( ' i .  . :  . . 1; . . .. . . . .  _ ,  I . . . .  . . . . . . . . . .  . . . . . . .  -;,...<:, '  


. . . .. . , . . . . . . . . . . . . . .  
r .
... . . . . . . . 
I. . ;&v!%g.nt fe.msm d st:tai!s . :  , . . . . . . .,., . ,. . . . : ,,~ ...; ..!a ;  

. . . .  , ; .  .... " : ::'! ,. . ~ :-.. , ,  
I . . .. . . . . . . . . .  
.:. .. . . . . . . . . . . . . . . . 
. .. . . .  . . .. . . . . . . . . . . 
- . . . .. . .  . . ! . /.. . . . .\ , .  . 

cd.-.k&tiei,:,. . .  : wii! ;.ies~iGe,I:,. . . 1.-Thiii: tF.c p i f i ;~~  i i idif ig&orkerss' claim , . . . .. . .  r .  . , ,... . . . . . . . . .  

. . . . . . . .. . . . . . . . ! > ? P  ;g.b.: LqC,+~:x'  ' f 
. .  i k$ wiy cf 'a  a&jcmp?ioq in tb,e, t : ~ . a u ~ . t. . . . .  . . . . . . . .  


. . - b 

. . . .  . +lf?QS,S0,9;'!.%is payhsaii,wii! bc r,lsqe izr GuRI  upnn apprb:is!fif'.,C~ey;anie;' . .; ., , ,.-. . . . . . .  . . .  . .
. , .at:xmrnenfb s  the prssidiilg ~.,itlg-;&aiz iii~deipir3tib.i?b f i h  fifteen dev arqe91 
;:. 

. I  

+:: :, .': . . . .  
.: . .. . . - ., . . . : ,  . : . ,. . . . .  ......perir,d.- . ...... / .  . . . .  

;5.. .2 '*;:A.
;:I!. . >  .. , < .  .: ' ,  ':'.. . I .  
 , . : -, . . .  , . .

<-..<'
, , . .. . . .  . >' -. . .  

~. . . .  ,
,,+" - :iL..',..:.::, . . . ,; .'? ,:;.. . . . .  

.. . .  .. -': ' '. . ,, ...,, L'.',,. . : ;  .. ". :. . .  ... . . . . 
t 


2. The parties will resolve the lawsuit b j  &--behalf df b i n & .  ~ e h t i f f  
... . . . . .  

and Moore aliccated-in the following fashion: . . . .. . . .' '. .!.. , - .  : : ,,.:.':.:~:,;.'::-i.<i,;,i.. , : ...:I 
 ., 

,;&;. ..!-,. ,..:,%,;i:.,;;,.:. .-... . . . ,. . . . .  , . . . .  

a.S 137,981.59will be paid to Owen's attorneys, Sornmers, S c h w a ,  ' '  

' 
Silver and Schcmrtz, for,attomeys' fees and c6st4..md1099 Forms wiil'be 
issued to ~t$wartz:i:~~jlver S&aaqr, ?..C:.:.ic9icring its.,~ o & . n i e f i ~  B 

. .. . - . .i tceipi  of" $' l . j . 7 , 9 ~  
~chwanz~Si i~ver& fyjeril i.d. niimbei and; 

1.SQ':and, '1090 F o m t  .sk,dl:ii7.cildr .Sc,mTlms,. . . . .  

s&w&&,'P..c 
, . .  . . .. . . . .  . . . .<. . . . . . .  _ ^  

. :. . ... . 
_ . . .  - .....

b.S27,018.41 will be paid to owe& com~ensationh r  ;isalleg?d mental 
anguish q d .  emqtional distress,.ar,isingout of his .tiscrL~~ir!a?icnand 

: ~l.jreta~iation a ~om"lb99y~jll,be issued ts aw~n hisclaims &d p:flec!i~lg 
. .-;, .receipt oP ~ 2 4 ~ 0  " 

: 

, . . . . . . . .18'4j.: . . . 
. _ ,  . I s . ' ..-. .. ;.:, .... ; . c ,  ..- . ;... . .  ~ . :  . . 

; .  . . . .  - . . u, 

. . .  
. . . . 

. - . . . . . .  ' : i  as.. &A. . : , , .. . . . . .  will'.reiol$e IS;'fa'wsuii by pajmenr on tshalf 0: L' Anjc, 
n e j e  payments %ill be made as soon a pranicsble fo!Iowinp r h z  
expiration of both the seven day revocation period md,-r the Older 



Worker.rv. . . . .@meQr.Protectjon&ti~d c o $ ~ m p ~ r ~ q o ~ s  
. -..-" ...- -- ..... - with the dismissal 

Of th$lr&&iF;&s, 
. . , _ d j + - .. '--I , ' 

a'.
, 

3.  Othn than as speeificaily pro~ided~herqin,. . . . . . .. . .  iOwen;qd his an&n.e.ys;&enot 
. . . . .  . .  -..*..-.. ... . i.- .. , , , : 

. ,  . q t ~ t l e d - t oand:$~se. , .Jento.fi8qdl$pore,aq,n>t obligated to  make or. ',, 

. . , >  - .  . '\ . ,  . . < ,  $&vide hy"fyther,bij&g$t~,or tfd'mpPensatiowq6any kind G,0vieno r  his :, 
. , ,  .. . . :  , j ..-. 1. , j  -r .? ,.'.'.".. i ( 

. . %. 3' .  . 
. $  >. .5domeys. . -. . . .  , "  . . ,,.. ! . ! ....! . . :. . , . . . . . . . . . .  


. . . . . . : . . .  .T ...-,.! - , - , .  . 	
> .  

. . . . . . . . . .  - .i . :  


11. 	 &&ease of All Claims 

. . . . . . .  
 . -

1. . 2 ,;, ;.<,( . T,, . , , ::.. ;. J. '.(. 

1:' Owendoes hereby release and fore?;er d~schasgeL!Anse, Jentoft and Moore and all 
.:.currentand former Board of Education members, employees &d represe~~at ivesof L' Anse, aid 
ahy successors or assigns, insurance carriers,.lawyers, and a11 persons acting by, through under 
o r  in concert with them, from any a d  all m'annersof action or.actions, causes of'actiori, in law or 
in equity, suits, debts, lims, contracts,. . . . . . . . .  ' la imj ,  d p a n d s ,'agreement&~pr~~~;~c~,~-'.~lities~j . ,  

d m ~ g e j , 'losses;; costs ki&r;s"es of dttqrnefs'., fees :ofxany- nature !whatsQe&?kno&. or 
-r.,$. .-<:, . .;. .:

uriknbK fixed or cont~ngent which' Owen now his or may thereafter have against LIAnse, 
Jentoft and Moore by reason of any acts, omissions, events, or facts occurring or existing prior to 
the date this Release is executed,.by Owen, except as express1~:provided hereilil?.-The,claims 

re lcsed hereunder include,.without limitation, any alleged breach of any expresi or implied 

employment agreement between Owen, 14'Anse, Jentoft and Moore; any alleged breach of any 

covenant of good faith andlor fair dealing, expressed or impIicid; .an%alleged torts br-other legal 

restrictions of the school district's rights regarding Owen's erniioyrncnt; any alleged violation of 

any federal, state or local., .............. 
 . statqe,gr.ordinance, iylu$iig,,.luvirtibut +liin.itatioli, Title- VII of  the-
 Civil Rights' Act 6f 1.964:-9 amended; ihe':federal Age5@~$rhinationnii~';.Efip1omer~tAct of 

,, r. --l.::.%d -L i 
1967 s ~ ~ e d k d ~ , t f ~ ' ~ k ~ ' c a n s ~ ~ , ~ ~ hr . ' I T . :  ?.7:; ~ i s a & l i t i & , & t ~  	 Civil Rights.-, t&e..M,icbigan~Eli%n-&&& 
A C ~  . . . . .  . ,c?, . ,  Pe:sp?.s-..wih,~isabi l ir i s~ i $ l @ g t sA& 42 U.S.C. $ 498Sand 42 U.S.C.a n d ' t h e ~ k h j g m. .  	 .... .sA.. - & . -

"' . .-1985; a n ~ ' 3 ~ ? ~ ~ c l a l ~ s .  	
1 -

. . . . . . . . . . . .  	 whikh.~;i%bden or-could have been alleged in the law&it 6r.workers1: . 

. . .  cornpensation claim or EEOC Charge No. 230-99-0772. Nothing in this Settlement Agreement 

and Release shall in~pactG)we.qlspension benefits,, .:.I.. : .  ,:,. 
. . .  

. . . . . .  ...: . . >. . . . ..:. ........ 

, +, '

' .. . . . .. . . ,  

111. No ~cauu~icztion/~eins*iate.ment~eem~'!~~me~it , . .  .
.' , 

i': 

Owen specifically Bgrees that ernpl~yrn6nt or re-ernploymgflt with L'Anse i s  ~rpressly 
waived by the tenns of  th i s~~reement .Owen furcher'agreesthat he will not seek reemployment 

. . ,  . I .

d t h  L'ense cjr sl,$rnitiniriui application '.for - &ploy&n:: tQ. L!i&iA,: 11lat rhis Senlemmt 
Agreement done-qoc:~titu?issufficient reason hi i '&sc . 1 ...to,riot r i g r e. ,hi2 

. . . . .  .,r. 

< .  ' 7 
. . ,. , . . . . . . .  


. . . . . . . . .i-
 . t 

IV. E n w  of Order of Dismissal With Preiudice 
:,a..<;: <. . '>.2- I . ,  

. , 
- . ' - ..,.. . , :>.>::: "..1* - : 

/ 

T 
.C .. 

!,-
. <. . . 

Contemporaneous with piihent o f  tht.kettke&ent am&& as Set forth abnue, Owen and 
his attorneys ~ i l l - ,execute a ,rtipilIaiob &d &di of bi&'&,sa\ .l$:ith prejudice, 
Defendants ~ " ~ n s e ,  	 v. L 'Ailsh ~ i e a ~ c h o o i s ,  CaseJentoft and Moore in the case of Owen er * I . ,  
No. 2:OO-cv-71, pending in the United States DistridCouq for m e  Western Diniricl of Michigan.

. . , - : .  , ..-. : . . -. ,..,-
^ , ,) ,,_ . .';,

:.. 
, ....... .  +.. . . . . . . 
. . . . . . . .  . . 


- .  . . . . .  . . . .. . .  " - . . . .  - ' ... : - . -. . . .  
. . .  ... 	 . . . 

. . . . .  

mailto:@meQr.Protectjon
mailto:Age5@~$rhinationnii~';.Efip1omer~t


; , . ............. : ! ::. 

!_. i:,'-,s.'x: "........ ',:."; 

,;"' ~-&cZ;:~';&~~e,'~'leritofi'iSiid .cslai-.mor .dispute arising out of theMoore a&ee tc~isubpit ,~y 
terms of this Agreement to private and confidential arbitration by a single neutral arbitrator: ,, 

Subject to :he te rns  of this paragraph, the arbitration proceeding shall b e  govmea by the' 
commercial arbitration mles of the h131ican Arbitration ~ssociation..?he arbitrator shall be 
app~intedby ageemant. .  of . ,the, parties, bereto, .or azrehe.menr r a n  be  reached:' b y t h e_ .*. -.. i f  no 
Americ&>:A~bitraiioTI': p k s u b t  to.,.its'.rules.. The.decision o f  *e:arbitra:or~ s s b c i a t i ~ n  shall be 
final Md binding' on all parties to l h i s  ~g ieemef i t andjudgment thereon may be entered.in any 
court having jurisdiction. All costs of the a b l t r a t i ? ~proceeding; fni:luding.ieasonable attorneys' 
fees and witness expenses,'"&all:be paid by 'the pvty against *horn the arbitrator-rules. T?lis 
arbitration procedure is intended to be the exclusive method ~f resolvirrg.~y claim related t o  the 
obligations set forth in this Agreement. ". 

X. . severability , . . . .  . 
. /-

, . 

,;., ':.', J?'.,. , ,, , . , : : ' . ; i.. ;,,, .. , : 
, . , .  

. .r:; .;. ty.jr; I e rdent any provi>io~:'bfthis Agreement rhdil fina1Ialiyb.e det-ined ro be 'imlawful, 
such p;oviiiori shall beQeemed to be sevcredfrom thisAgreementsand evay ;y&er pr&hion of 
this ~ ~ i e s r n e n tshall remain in full force and effect. If,.moke&er, my one or more of rhe 
provisions contained in this Agreement shall, for any reason be held to be excessively broad, it 
shallbe construed, by limiting and reducing it, so as io be enforceableto the  extent compatible 
with the applicable law as it shall then appear. 

. . . . . . .  
<.:. ... , ... .. & + .:. ,= . .  J ? " . . . .. . . ., . . "  ' , i. . . . . . . ., . . . . . . . . .  

M RL'COW.~TU'CZWITH THEOLDER WQm,MBENEFITPRO'TEC~i(j'fi7&eTGI:'

. 
I .  

, ' 

AC~OWLED&E$. 'AS : - : : , , J  ,,::;;;:,; ';.; ,r .j*~ ~ ~ O . , O W E N  $ - J ~ , J ~ ~ s ;,. . . 
:,;. ::;i.:.:,5. j ? ,. ... :, 

* . - .  : . .  . . .. . .  ...:. ....:.. ;?*.:,.i,,,?:.'t',:.. , i ; . . '< .? ." inl. 
 \::! :. " .....
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. . .  ^ .  ..i.,: , . -3  :.:, d .::' ...... 

(A) C I \ ~ E NB A S T B ~ R I G H T  TO' CONSULT WITH AN ATTORNEY BEFORE 
. . > . . .SIGNING THIS SET'T&EMENTAGI(EEMEN1.M~AA N D ~ L E A ~ ~ ; . :.: : . . . . . . . 
. . . . 

. . . . . . . . "  .. ". .  . . -.
I . . . .  ,_ . _ . . . . . . . . I-. 

. . .- - - -.-.-.---... - .  . . . . . ..;.,i-..L--;;-;i ............. - ..... . . . . . . . .  ... 


O W N  HAS BEEN.A ~ . V S E DTHAT:WEHAS~TWE~T~-G~E(21)DAYS -j-0 
CO.VSIDER THIS ,SET?LEMENT~AGREEMENT..;AND =LEASE BEFORE 

'SICWIIVGIT; AND.I$A~INGBEEN SO,.4DVISED O W N HAS'WAIYED THE 2,1i;....." ... . . . .  ' , -',.'-l.-:, . . : , : : L : . :4: . ..ii.-;-! -DAY CO~SIDERATIQNP~RIOD;. . . . . . .  ,~$'J.D + -, . . . . .  
. , . .- . . . .  


. A : . - y ;,%;3.;'> .... .:.... :.,.::.:., . . .  . . . . . . . . .  
. , . .' - ..... ,. . . 

(C )  ' OWEN'HAS SEVEN (7) DAYS AFTER SIGNING- THIS SETTLI!Ml3NT 
AGREEMENT ANN RELE.~sE ,TO REVOKE PHIS SETTLEMENT 
AC-REEMEXT1&i+YDREL&~QsE,ANDtFHE SEFTLEME%TAGI~EEMENTA N D  -. RELEASE WILL ~ E C O M EEFFECTIVE-UPON THS. EYPIRAT!CN OF THAO1: 
TIEVOCATION PERIOD. 

, ; % ., . ,. . 
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C . 

THE UNDERSIGNED HAS READ TIX FORZliGING IELEASE AND HAS 
CCNSULTED WITH EIS ATTO-WEY AND FULLY 'UNDERSTANDS IT. 

i STATE OFMICHIGAN I v, jss.
COUNTY OF L c i : L) 

._. ---.. -.... - .  
On this pday of A?arcA ,2002, before me personally appeared Louis Owen,

known to me as the person named herein who executed the foregoing Settlement Agreement and 
Release and who, after being first duly sworn, did depose and say that he h a s  read and 
understands the foregoing and that he executed the same freely and without duress. 

. . . . . . . .  . . . . . 


. . 


. . .  !. 

-- ....Dated; 3- , (7 -~ la  -.. . .:-. .--.--... . . .. 

;) . ! <  . ":+I,. ,. . . .  , " 

eted. \--&zgi . - . ,. . : .:. 4. :,By: 

\,- . 

I A .  ' 
By: - I Lw-

H.PETER M@RE I 



In addition, Owen wili be executing ~esipation,release-.and.w;di,ver . a g e m e c t s  in 
comedon  j i i ~  	 cszy :) ::::') : .' . . . . .  

..:, ;\, . *:* . " . :. . b :  . . .  
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:. Thr ~ a r t i i o a ~ i e e, and understand that 
. . . . . .  I...l i  . . .  i 

this .'Senltment.-.. ,$ Agreg,gnt. an.3 Releqg. , 
become effectse on!y:upon ihe resolution of all pendir~g . 	 . .. @h3ers, whiih inc1ud.ethe following: 

, . 	 . .-. 
;,><%!; . . ..........
. . . : .. .  <*..' .......... . : . . . .  


.-. 1 .  . . 
. . .  1. . .  .Theredemption of his,.pendirxgu;oiKerV cclmpensationclaim; a d  . : 

. . . . . . . . . 
. , o, ;  ::;-',p:! ;.;.) ". :
I . .  C. - 4' I. 

:. 2. 	 ?hccntry of the' Otder of Dismissal of his lamuit, pending in the United 
States District Court for the Western District of Michigan. 

, . \  

It is underslood and - agreed between the parties that both. the dismissal of the..lawsuit and the 
redemption of L$e workers' c ~ r n p ~ s a t i o n  .,. .- . 2sdclaim are condizions of this.Settlernent.Agre~nmt 

1 


Release. Failure to cosnplete either rhe divnissai of t h i  iaksuitor '?ed&ptioi of the woikers' 
compensation claim will render the tntii-e Sstilement Agreeent  null &d -$id, oblig$ing Owen 

. : . , I . ' Iro return any consideration resei.;ed h=riil.nder. . -
.. , 

. . . . .  . . . . . . .  ,.: ' 

. . . 	 . . . . . .  
.:... . . . . . . . . . .  
. . . . . . .  

'...:.I: . 
. . . ,

7 1 .  	 N o t h ' ~ ? m i s s ~ o n r z f . l i - ; b ~ : ~  . 
. . . . . . .  . .:.: , * , s ; c :  , $ . . : . , : , A : .  : 


. . . .  . . . . . . . _ . . . . . . - 


It  is understood snd zgcud that this settlement is a comprorr)ise .of disp~yted~ l a i l r i t a n d  .:.t 
. . . . . .  . :. . . .

t h a ~ h e  ~ ~ ; ~ c r , ( ~ ~ r . . c r ? ,:G b~l.':+-,~,~~i~~C.~:$'.3 .-a..-' ,^.' . ".'"". . . . . .vaymrfia n,;~ -. vb .. . ,. L .,,ad$,qslorip,' '%I.'"':!ab$ity'.' ontthepqrt-:-r 
of &y of the pxtias hereby relaased and thav L!.hle;dtntotfBnd -haore hereby -deny my

" liability f;ri'kiy claims of Owen buf merely inter.d to avoid iitigation,md. Ito buy,their p.e.ace; 
/ 

; 
. > . . . . . . . . .. ; .  

. . . . .  
: . .  
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VII; T\lo C'oer'cion or ?ld.kp:eJ"on 	 Moore'" ~e6r l t i&i ' i . i s ! : i r~~s .~v '~ '~ng~ : r j in io f i ' ~~  

. . .  
,* 	 ..-a--.--.......
-
 . . . . . . . . . . . . . . . . . . 
. . . . . . . .  % . . 
. . . .- -. 	 -.- - ... . . ... .:; -,. - . . . .  . .-,?.. . . . . . . .  .
',.' ,' 

,.,...: 
.' 

tb.at the in j i iy 'md '  ~u;i%ej-.c~ai+rdtob$.susrainedOwen h,erebydzclues a~d~ ~ ; ~ s e e s ~ ~ ~ t r  
_ 

by him. .  are 	. and piCgr2s.siveurd:mai c x i ~ t  kturi and t h t  recovery,. ot may be p e ~ ~ a ~ m t  i n  -&the 
thereflorn is r ~ r 6 x t d i rax?indofinite.. 1~rnnkir;g,'thisrel&ie,. olat. i!i~,kiderstnod and 
OwenAieliesw!i&il~upon hi'sjhdgment, ~ q d  

. ..C 

me . i udg$~n~:of -h i s ; r~o~eythe  judgmcnt of hir 
personal pb~sicianand that he has consulted with an attorney and made the set t lment  H;ith~ut 
relimce lipon, any statement o r  representatioi o f  the p~rtties. herein releared ' or their 
representidives; or hy  any attome. or physician krnployrd by t i i ~ rn ,. T?:~+d~it~gn;;Ov~~en.affirms 

I ..- ..,, ,.. ...;. . . . ..." A - " '  . . 
that &is settlement is ent:co rnrs i ly  l~m, 

. . .  
. -;.. 

.. . . .  &;i,caercici . . . . .  ,hcp aro lmi~di ly -wi tb~ut  orpyr&s 
. . . . . .  

of L'.(w~: Jeptsft . q d  IV?UOI<'J~,I~Z~I -- .. . , , . .  . . . . .  . . . ,~~p?csen:a:ives. . . 	 . . .  
. . . . 

VIII. Indemnity for Potential Tax Liabilitv 

Owen agrees to indemnify and hold LY.4nseh m l e s r  against any iu liability should any 
taxing authorities conclude that L'Anse has any tax liability in connection with the payment of 
Sl00,00010 redeem his worker's compensation claim or the payment of Si65,000 to resolve the 
lawsuit. .$ 

IX. Arbitration 


