Draft Assurance Language
Language for OMB standardized award terms and conditions
As a condition of receipt of Federal financial assistance, you acknowledge and agree that you
must comply (and require any subgrantees, contractors, successors, transferees, and assignees to
comply) with applicable provisions of national laws and policies prohibiting discrimination,
including but not limited to:
1. Title VI of the Civil Rights Act of 1964, as amended, which prohibits you from
discriminating on the basis of race, color, or national origin (42 U.S.C. 2000d et seq.), [,
as implemented by (agency shall insert reference here to its own regulatory
implementation)].
As clarified by Executive Order 13166, Improving Access to Services for Persons with
Limited English Proficiency, and resulting agency guidance, national origin
discrimination includes discrimination on the basis of limited English proficiency (LEP).
To ensure compliance with Title VI, you must take reasonable steps to ensure that LEP
persons have meaningful access to your programs [in accordance with (agency shall
insert reference here to its own LEP guidance]. Meaningful access may entail providing
language assistance services, including oral and written translation, where necessary. You
are encouraged to consider the need for language services for LEP persons served or
encountered both in developing your budgets and in conducting your programs and
activities. For assistance and information regarding your LEP obligations, go to
http://www.lep.gov;
2. Title IX of the Education Amendments of 1972, as amended, which prohibits you from
discriminating on the basis of sex in education programs or activities (20 U.S.C. 1681 et
seq.)[, as implemented by (agency shall insert reference here to its own regulatory
implementation)];
3. The Age Discrimination Act of 1975, as amended, which prohibits you from
discriminating on the basis of age (42 U.S.C. 6101 et seq.) [, as implemented by (agency
shall insert reference here to its own regulatory implementation)];
4. Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits you from
discriminating on the basis of disability (29 U.S.C. 794) [, as implemented by (agency
shall insert reference here to its own regulatory implementation)];
5. Title VIII of the Civil Rights Act, which prohibits you from discriminating in the sale,
rental, financing, and advertising of dwellings, or in the provision of services in
connection therewith, on the basis of race, color, national origin, religion, disability,
familial status, and sex (42 U.S.C. 3601 et seq.), as implemented by the Department of
Housing and Urban Development at 24 CFR part 100 [and (agency shall insert reference
here to its own regulatory implementation)]. The prohibition on disability discrimination
includes the requirement that new multifamily housing with four or more dwelling units,
i.e., the public and common use areas and individual apartment units (all units in

Draft Assurance Language
buildings with elevators and ground-floor units in buildings without elevators) be
designed and constructed with certain accessible features, see 24 CFR part 100.201; and
6. Titles II and III of the Americans with Disabilities Act, which prohibit you from
discriminating on the basis of disability in the operation of public entities, public and
private transportation systems, places of public accommodation, and certain testing
entities (42 U.S.C. §§ 12131-12189), as implemented by Department of Justice
regulations at 28 C.F.R. parts 35 and 36, and Department of Transportation regulations at
49 C.F.R. parts 37 and 38.
You also acknowledge and agree that you must comply (and require any subgrantees,
contractors, successors, transferees, and assignees to comply) with applicable provisions
governing [insert agency name] access to records, accounts, documents, information, facilities,
and staff:
1. You must cooperate with any compliance review or complaint investigation conducted
by [insert agency name].
2. You must give [insert agency name] access to and the right to examine and copy
records, accounts, and other documents and sources of information related to the grant
and permit access to facilities, personnel, and other individuals and information as may
be necessary, as required by [agency shall insert reference to the access provisions in its
Title VI, Title IX, Age, and Section 504 implementing regulations] and other applicable
laws or program guidance.
3. You must keep such records and submit to the responsible Department official or
designee timely, complete, and accurate compliance reports at such times, and in such
form and containing such information, as the responsible Department official or his
designee may determine to be necessary to ascertain whether you have complied or are
complying with relevant obligations.
4. You must comply with all other reporting, data collection, and evaluation
requirements, as prescribed by law or detailed in program guidance.
5. If, during the past three years, you (the recipient) have been accused of discrimination
on the grounds of race, color, national origin (including limited English proficiency), sex,
age, disability, religion, or familial status, you must provide a list of all such proceedings,
pending or completed, including outcome and copies of settlement agreements.
6. In the event any court or administrative agency makes a finding of discrimination on
grounds of race, color, national origin (including limited English proficiency), sex, age,
disability, religion, or familial status against you, or you settle a case or matter alleging
such discrimination, you must forward a copy of the complaint and findings to [insert
agency name or specific office].

The United States has the right to seek judicial enforcement of these obligations.

Draft Assurance Language

You also acknowledge and agree that you must comply (and require any subgrantees,
contractors, successors, transferees, and assignees to comply) with applicable provisions of
program-specific nondiscrimination policy requirements found at [agency shall insert reference
to program-specific portion of the terms and conditions].
Under penalty of perjury, the undersigned officials certify that they have read and understand
their obligations as herein described, that the information submitted in conjunction with this
Document is accurate and complete, and that the recipient is in compliance with the
nondiscrimination requirements set out above.

