
SETTLEMENT AGREEMENT 


THIS SETTLEMENT AGREEMENT is made and entered into by and among Whiz 
International LLC d/b/a Whiz-International (Respondent) and the United States Department of 
Justice, Civil Rights Division, Office of Special Counsel for Immigration-Related Unfair 
Employment Practices (Office of Special Counsel). 

WHEREAS, on October 20, 2012, the Office of Special Counsel accepted as complete a 
charge filed by the Charging Party, (Charging Party), against Respondent alleging 
unfair documentary practices in violation of the unfair immigration-related employment practices 
provisions of 8 U.s.C. § 1324b (the "Act"). 

WHEREAS, the Office of Special Counsel determined during the course of its investigation 
of the charge that there is reasonable cause to believe that Respondent committed practices in 
violation of the Act. 

WHEREAS, Respondent and the Office of Special Counsel acknowledge that they are 
voluntarily entering into this Agreement. 

WHEREAS, on May 22, 2012, the Office of Special Counsel filed an administrative 
complaint with the Office of Chief Administrative Hearing Officer (OCAHO) (the "Litigation"), 
alleging immigration-related unfair employment practices by Respondent. 

WHEREAS, the Office of Special Counsel and Respondent wish to resolve the Litigation and 
the OSC Charge without further delay or expense and hereby acknowledge that they are voluntarily 
entering into this Agreement. 

NOW, THEREFORE, in consideration of the premises and mutual promises herein 
contained, it is agreed as follows: 

1. 	 Respondent agrees to pay a civil penalty to the United States Treasury in the amount 
of one thousand dollars ($1,000). 

2. 	 Respondent agrees to pay the Charging Party a total of twenty one thousand, seven 
hundred and eighty dollars ($21,780) plus interest. This sum encompasses twelve 
thousand, eight hundred and seventy dollars ($12,870) in back pay, plus eight 
thousand, nine hundred and ten dollars ($8,910) in front pay. The payments will be 
made pursuant to the following schedule: the first installment, in the amount of 
five thousand dollars ($5,000) will be paid not later than June 1,2012. The second 
payment, in the amount of thousand, five hundred dollars ($2,500), will be made 
not later than June 21, 2012. The third payment of two thousand, five hundred 
dollars ($2,500) will be made not later than July 19,2012. The fourth payment of 
two thousand, five hundred dollars ($2,500) will be made not later than 
September 4, 2012. The fifth payment, in the amount of two thousand, five 
hundred dollars ($2,500) will be made not later than November 1,2012. The sixth 
payment, in the amount of two thousand, five hundred dollars ($2,500) will be 



made not later than January 2,2013. The seventh payment, in the amount of two 
thousand, five hundred dollars ($2,500) will be made not later than March 1, 
2013. The eight payment, in the amount of one thousand, seven hundred and . 
eighty dollars ($1,780) will be paid no later than April 15, 2013. 

3. 	 The payment to the Charging Party discussed in the preceding paragraph shall be by 
bank cashier's check or similar form of guaranteed instrument made out in the 
Charging Party's name and sent directly to her by certified or registered mail, return 
receipt requested, by June 1, 2012. The Office of Special Counsel will provide 
Respondent with the Charging Party's mailing address within 24 hours of the 
execution of this agreement, and Respondent will provide the Office of Special 
Counsel a copy of the cover letter and check, including attachments, within ten (10) 
days of each payment referenced above, by email to Liza Zamd at 
liza.zamd@usdoj.gov. 

4. 	 The payment discussed in paragraph 1 shall be made by bank cashier's check 
payable to the "United States Treasury" and mailed by express delivery service, to 
the following address, no later than April 15, 2013: 

Office of Special Counsel for IRUEP 
U.S. Department of Justice 
Attn: Liza Zamd, Suite 9000 
1425 New York Ave, NW 
Washington, DC 20005 

On the same day the check is mailed, Respondent will e-mail Liza Zamd at 
liza.zamd@usdoj.gov providing the express delivery service tracking number for this 
mailing. 

5. 	 Respondent agrees that it shall not discriminate on the basis of citizenship status or 
national origin in violation of the Act, nor will it retaliate against any individual in 
violation of the Act. 

6. 	 Respondent agrees that it will treat all individuals equally, without regard to 
citizenship or immigration status, or national origin, during the application process, 
employment eligibility verification, E-Verify, and the reverification process, (a) in 
honoring documentation that on its face reasonably appears to be genuine, relates to 
the person, and satisfies the requirements of 8 U.S.C. § 1324a(b), (b) by not 
requesting more or different documents than are required by law, and (c) by 
permitting employees to present any document or combination of documents 
acceptable by law. . 

7. 	 Respondent agrees that it will not discriminate or retaliate against the Charging Party 
or any other person for his or her participation in this matter. Respondent further 
agrees not to place any reference to the charge or this Agreement in the Charging 
Party's personnel file and/or other employment records. 
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8. 	 During a three (3) year reporting period, the Office of Special Counsel reserve~ the 
right to make reasonable inquiries to determine Respondent's compliance with this 
agreement. As part of such review, the Office of Special Counsel may require written 
reports concerning such compliance in addition to the reports set out in Paragraphs 
11, 13 and 14 below, as well as inspection of Respondent's premises, examination of 
witnesses, and examination and copy of Respondent's documents. 

9. 	 Respondent agrees to post a copy of the "Right to Work" poster found at 
httpllwww.justice.gov/crt/about/osc/htmlworker.php# on Respondent's website, 
and to include a copy of the notice in its application materials. The Notice will be 
posted and included within Respondent's materials within thirty (30) days from 
the date that Respondent receives a fully signed copy of this Agreement and will 
be subject to this paragraph for three (3) years thereafter. Respondent will offer 
Attachment A in either Spanish or English, depending on the applicant's preference. 

10. 	 Respondent agrees to distribute a copy of the Handbook for Employers M-274 (Rev. 
06/0112011), a copy of which is available at http://www.uscis.gov/files/form/m­
274.pdf, and a copy of the revised USC1S Form 1-9 (Attachment B), to all managers 
and employees at all its facilities who have any responsibility for completion of the 
Form 1-9, or who instruct employees or prospective employees on the proper 
completion of the form. 

11. 	 Respondent agrees to maintain an application log of every person who seeks 
employment with Respondent. This log will note the applicant's name, phone 
number, and address. Respondent will produce this log everyone-hundred and twenty 
(120) days to the Office of Special Counsel for a period of three (3) years. 

12. 	 Within ninety (90) days of the receipt of a fully signed copy of this Agreement, 
Respondent will educate its personnel concerning their responsibilities under 8 
U.S.C. 1324b. All employees who are responsible for formulating, explaining 
and/or carrying out Respondent's employment eligibility verification policy, 
including all managers and employees who have any role in completing Forms 1-9 
or E-Verify, will attend a seminar regarding an employer's obligations under 8 
U.S.C. § 1324b conducted or approved by the Office of Special Counsel. 
Respondent will provide the Office of Special Counsel a roster with the full name, 
position, and date that each individual received the training. 

13. 	 Everyone-hundred and twenty (120) days, for a period of three (3) years, Respondent 
shall provide the Office of Special Counsel copies of all informal or formal 
complaints of citizenship status discrimination or document abuse, and any written 
findings of the results of all investigations into the allegations and remedial actions 
proposed and/or taken. Respondent shall provide the Office of Special Counsel the 
name, address, phone number and citizenship status (if citizenship status is known) of 
all individuals who allege citizenship status discrimination and/or document abuse. 
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15. 	 Within teneW) days of the Hrstpttyrnent Qf nve thousand dollars ($5,000) outlined in 
phl'Hgrapl!.1~· Rcspcincien(M(ltheqrnccpf Special Counsel 8hall me a stipulation, 
rCiluesting that tl1eLitigatkmbe dtsrnisscd. . . . 

I6.'1"h15 Agret;ment ll1ay be enfofc.cd in the United States District Court for Ne'vv JersGY, 

17, 	 '!"l)is Agrt)cmeIlt Teso1VeSt~11Yf\nd all. dHli;l'cllCeS, Lncl.uding any ~~. iti'i..enship status, 

discrkoirrationcharges,bchveeri.the parties relating tothc.Charglng Party, and the 

.chzrgefllcd hythe(;hargiJ1g1j atty, through the date tht:s Agiecrnentis executed. 


.18. . 	 This AgreemenCcloesnot aftect the rightofany In&vidual to me a charg9 aUeglng an 
un1kirhuq11gratlonre1atecl 0!11.ploYlpentpraqtice aguJnst Respond{~nt\\rith the Ofhce 
ofSpc,clul COVllse1or tbe >Hghtof thepfficeof SpeciaIC{)ltrtscl to .iiwcstigate or file a 
comp\airitonl/ehHln,f any siJch iM{\rid\laI. . .. .. 

.19; Should~\rtyptovlsionofthisAgte9me11tbe declared Of det(~rmjned byttny court to be 
illegal· O1'itlvalkk th~va!kjjty ()f the renlallli11gparts,ten}1$ Of provislons· shall .not be 
affected Jhc.TebYHTldsaidiH~gtaLQl' ihva1.1d pa1{terlU Of p1'OYis1(:.111 s.l'iaH be deemed not 
lobe. a>pa1't~);f tbis Ag6:1erl1cnt. ··.IZespoJ1del1ti theOft1co· of Speci.al Counsel, the 

. Chargin~tPai<ty, andtheChtlYgtng l)~tetY~lgre¢· tlmt. they\\!lIl rmt. individuaHyoyin 
·cdnlbit'iatkln>\~'it~a,notheii)i4~k<t()havean)'coutt ·dedtli'c or deterrnine that p.ny 
provisiol1 ofthlsAgrc\)me11Cis {nvnlie! < ... . 

. ..' :--:. .' '. ... -:.': : .. . .....:'..:.. :: .... ....., ' 

20;··· ··Thisr Agl'cerrrciltiSl'!elthet'i;LlludrnJssi{luby RcspondeJ1to:futly act In violation of S 
·.·.. <~~~~~i1J:n\~;A~t~~hs;lla(lrJlISSi()nb5'the<OnitedStales of'thel+lcdtsofnny of 

2t '.i~~!t~~~~J'J;~r~~~,~~~c~~~~f~~~~~~~~e? \Q \,<>1' the& .O~" eO,ts, 

•• ··.·.,~~~i\;4~i~:f~;11it~:;~~e~;b~~~~~:;I~:~:~' i;:'~~~e, 
.23... ..::. ·.'rhis.Agre,em.cnt·nlaY.·bc.execiut~dIn;nTUJtipie .c()u.nteeparts,each. of wh ic \1 tog~thCJ

shQIFbeCiJrisldcl;ed ·nli.9dgin~lb\lfall.of wh ichshaU cbristittlte.one agt;oen10rit 

.'vVhiz InternationaL ... 
.·brH0dr1~ 

. ., 	 . . 
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Attorney for Whiz International LLC 

Office of Special Counsel 
Dated: 

By: ~Qkv

Seema Nanda 
Acting Deputy Special Counsel 

C. Sebastian Aloot 
Acting Special Litigation Counsel 

LizaZamd 
Trial Attorney 
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