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CHIEF, MAJOR CRIMES
UNITED STATES ATORNEY’S OFFICE
DISTRICT OF COLORADO
VACANCY ANNOUNCEMENT NO: 14-CO-AUSA-06

About the Office:	The District of Colorado is an energetic District comprised of 69 attorneys located in three staffed offices: Denver, Durango and Grand Junction.

Responsibilities and
Opportunities Offered:	The District of Colorado is currently interviewing for a Major Crimes  Supervisory AUSA position.  As the Supervisory AUSA, the incumbent will be responsible for developing and supervising approximately 9 Assistant U.S. Attorneys within the Major Crimes section.  The Major Crimes section works closely with agents from ATF, FBI, Postal Service, Immigration, and USMS.  The Major Crime AUSAs prosecute a variety of cases such as illegal reentry, firearms, bank robberies, postal fraud and identity theft.

Type of Position:	All Supervisory AUSA appointments are temporary, at-will positions.

[bookmark: _GoBack]Qualifications:	Required Qualifications:  Applicants must have at least five years of experience as a Criminal AUSA or comparable legal experience.  Interested AUSAs must have at least a fully successful performance rating for the last evaluation year.  All applicants must be an active member of the bar (any jurisdiction) and not have received any disciplinary action within the past year from the date of the application.

	Preferred Qualifications:  Applicants should be able to demonstrate by experience, knowledge, or training, that they have an understanding of basic leadership and managerial skills.  

Training:	Those AUSAs selected for a supervisory position for the first time will be required to attend the Justice Leadership Institute, or a Legal Issues for Managers Seminar.  

Travel:	Occasional travel within and outside the District will be required.

Salary Information:	Assistant United States Attorneys’ pay is administratively determined, in part, on the number of years of professional attorney experience.  Similarly, the pay for a Supervisory AUSA is based on the same administratively determined pay scale and on the specific supervisory position for which an AUSA is selected.

Location:	Denver, Colorado

Relocation Expenses:	Relocation expenses will not be authorized.


Application Process
and Deadline Date:	AUSAs interested in applying for this Supervisory AUSA position should submit a copy of their current resume to John Walsh, Bob Troyer and Jim Allison.   This announcement is open until Wednesday, August 6, 2014.  
	

Security Requirements:	Depending on the position, a Supervisory AUSA may require access to a Top Secret Clearance.

Department Policies:	Assistant United States Attorneys generally must reside in the district to which he or she is appointed or within 25 miles thereof.  See 28 U.S.C. § 545 for district-specified information.

The U.S. Department of Justice is an Equal Opportunity/Reasonable Accommodation Employer.  Except where otherwise provided by law, there will be no discrimination because of color, race, religion, national origin, political affiliation, marital status, disability (physical or mental), age, sex, gender identity, sexual orientation, genetic information, status as a parent, membership or non-membership in an employee organization, on the basis of personal favoritism, or any non merit factor. The Department of Justice welcomes and encourages applications from persons with physical and mental disabilities. The Department is firmly committed to satisfying its affirmative obligations under the Rehabilitation Act of 1973, to ensure that persons with disabilities have every opportunity to be hired and advanced on the basis of merit within the Department of Justice. This agency provides reasonable accommodation to applicants with disabilities where appropriate. If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency. Determinations on requests for reasonable accommodation will be made on a case-by-case basis. 
It is the policy of the Department to achieve a drug-free workplace and persons selected for employment will be required to pass a drug test which screens for illegal drug use prior to final appointment.  Employment is also contingent upon the completion and satisfactory adjudication of a background investigation. Only U.S. citizens are eligible for employment with the Executive Office for Immigration Review and the United States Attorneys’ Offices. Unless otherwise indicated in a particular job advertisement, non-U.S. Citizens may apply for employment with other organizations, but should be advised that appointments of non-U.S. Citizens are extremely rare; such appointments would be possible only if necessary to accomplish the Department's mission and would be subject to strict security requirements.  Applicants who hold dual citizenship in the U.S. and another country will be considered on a case-by-case basis.                                  
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