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resolution. 

19. EHHA must submit a quarterly reports on June 30, 2026 and September 30, 2026, 

and biannually thereafter starting on December 31, 2026 for the duration of this Settlement 

Agreement, to the United States, providing the following information: 

a. A list of all  applications for a reasonable accommodation; whether or not the 

request was an initial request or a request for a renewal of an accommodation; 

b. the type of reasonable accommodation sought; 

c. whether or not, in each instance, the accommodation sought was granted; 
 

d. the date of the request and the reviewer or reviewers or the decision-maker; 
 

e. if the request was denied, the reason for the denial; 
 

f. whether a denied request was appealed and the outcome of the appeal, including 

the rationale for the denial. 

F. Notice to the Parties 

Any notice pursuant to this Settlement Agreement shall be in writing and shall, unless 
expressly provided otherwise herein, be delivered by hand, express courier, or e-mail 
transmission followed by postage-prepaid mail, and shall be addressed as follows: 
 
TO THE UNITED STATES: 
Chief of Civil Rights, Civil Division 
United States Attorney’s Office 
Eastern District of New York 
610 Federal Plaza 
Central Islip, New York 11722 
(631) 715-7905 
Megan.freismuth@usdoj.gov 
 
TO DEFENDANTS: Catherine Casey, East Hampton Housing Authority, P. O. Box 2106 East 
Hampton NY 11937, 631.329.7427, ccasey@easthamptonha.org  
 
Should the person designated by each party for purposes of notices pursuant to this Settlement 
Agreement change, that person will notify the other party and designate a new person to be 
noticed as soon as practicable.  
 

G. Monetary Relief  

mailto:ccasey@easthamptonha.org
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/s/ Megan Freismuth
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APPENDIX A 

REASONABLE ACCOMMODATION POLICY 

 The Federal Fair Housing Act and other state and local fair housing laws require that 
housing owners and managers provide reasonable accommodations for applicants and residents 
who have disabilities.  The owners and managers of East Hampton Housing Authority (“EHHA”), 
and their employees, agents, and designees, are committed to granting reasonable accommodations 
when necessary to afford persons with disabilities the equal opportunity to use and enjoy a 
dwelling at EHHA properties. A reasonable accommodation may include a change or exception to 
a rule or policy that is needed because of a person’s disability, or it may be a physical change to a 
unit or common area. It is EHHA’s general policy to provide reasonable accommodations to 
individuals with disabilities whenever an individual has a disability and there is a disability- related 
need for the requested accommodation. A disability-related need for a requested accommodation 
exists when there is an identifiable relationship, or nexus, between the requested accommodation 
and the individual’s disability. EHHA may deny the requested accommodation if providing it 
would impose an undue financial and administrative burden on EEHA or fundamentally alter the 
nature of EHHA’s operations. If granting a reasonable accommodation would impose an undue 
financial and administrative burden or would fundamentally alter the nature of EHHA’s 
operations, EHHA will consult with you and provide any reasonable accommodation that would 
not impose such a burden or result in a fundamental alteration. 
 
 EHHA accepts reasonable accommodation requests from persons with disabilities and 
those acting on their behalf. Reasonable Accommodation Application forms are available from 
Catherine Casey, Executive Director. If you require assistance in completing the form, please 
contact Catherine Casey, Executive Director. The form is used to record reasonable 
accommodation requests and to obtain only the information necessary to make a reasonable 
accommodation decision and not to obtain confidential information that EHHA does not need to 
make a reasonable accommodation decision.  
 
 Reasonable accommodations may include waiving or varying rules or policies to allow a 
resident with a disability to keep an “assistance animal.” An assistance animal is an animal that 
does work or performs tasks for the benefit of a person with a disability or provides emotional 
support or other assistance that may be necessary to afford the person an equal opportunity to use 
and enjoy housing (“Assistance Animal”). The most common Assistance Animals are dogs, 
although other animals may qualify as assistance animals. Assistance Animals are not considered 
“pets” under EHHA policies.  
 
 If an applicant or resident with a disability requests a reasonable accommodation for an 
Assistance Animal, EHHA will determine whether the animal qualifies as an Assistant Animal. In 
some cases, both the disability and the necessity for the Assistance Animal are obvious – for 
example, a dog guiding an individual who is blind or has low vision, or a dog pulling the 
wheelchair of a person with a mobility disability. If this is the case, no further inquiry will be made, 
and we will grant the resident the accommodation unless the presence of the animal (1) imposes 
an undue financial and administrative burden; (2) fundamentally alters the nature of EHHA 
operations; or (3) would pose a direct threat to the health and safety of other people. 
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