U.S. Department of Justice

United States Attorney
Southern District of New York

FRE 408 CONFIDENTIAL SETTLEMENT DOCUMENT
VOLUNTARY COMPLIANCE AGREEMENT

between
THE UNITED STATES OF AMERICA
and
WEILL CORNELL MEDICINE

WHEREAS, the Office of the United States Attorney for the Southern District of New
York (“this Office”) has conducted a multi-year criminal investigation into whether Weill Cornell
Medicine (“WCM”) committed federal criminal or civil offenses related to the actions of physician
Darius Paduch (“Paduch”);

WHEREAS, WCM is a medical school that operates a physician organization providing
direct clinical services;

WHEREAS, sexual abuse in healthcare is a national problem;

WHEREAS, Paduch joined WCM in 2003. Between 2003 and 2005, Paduch was a fellow
at the WCM Center for Male Reproductive Medicine & Microsurgery. Paduch then became a
WCM Associate Professor of Reproductive Medicine and Associate Professor of Urology, as well
as a practicing Urologist in WCM’s Urology Department. Later, Paduch was promoted to Assistant
Professor at WCM, the Director of Sexual Health & Medicine in WCM’s Urology Department,
and the Associate Research Director of the Cornell fellowship program in Male Infertility and
Andrology. During his WCM employment, Paduch specialized in treating male infertility,
Klinefelter Syndrome, and erectile and sexual dysfunction. Paduch saw adult and minor patients;

WHEREAS, from at least 2009 to 2019, Paduch sexually abused many of his patients—
including boys as young as 13 years old. Paduch watched his patients masturbate, manually
masturbated his patients, digitally probed and penetrated their rectums, and used vibrators on them.
Paduch also invited patients to his home or his boat, where he engaged in similar sexual abuse
under the guise of medical treatment. Many of Paduch’s victims were minors, including minors
who suffered cognitive and expressive delays. The Government has identified over 50 victims of
Paduch’s abuse;
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WHEREAS, in 2024, following a criminal trial, Paduch was convicted of six counts of
inducement to travel to engage in unlawful sexual activity, and five counts of inducement of a
minor to travel to engage in unlawful sexual activity, in violation of Title 18, United States Code,
Sections 2422(a), (b), and 2. Paduch was sentenced to life imprisonment for his crimes;

WHEREAS, Title III of the Americans with Disabilities Act of 1990 (“ADA™), 42 U.S.C.
§§ 12181 et seq., and its implementing regulations, 28 C.F.R. Part 36, prohibit discrimination by
places of public accommodation;

WHEREAS, male infertility, Klinefelter Syndrome, and erectile and sexual dysfunction,
are “disabilities” under the ADA because “disability” as defined by the ADA includes “a physical
or mental impairment that substantially limits one or more major life activities of such individual,”
42 U.S.C. § 12102(1)(A), specifically that “a major life activity also includes the operation of a
major bodily function, including but not limited to . . . reproductive functions,” id. § 12102(1)(B);

WHEREAS, prior WCM policy delegated to the now-former Urology Department chair
(the “Former Urology Chair”) primary responsibility and authority to investigate staff and patient
complaints, as well as the discretion to escalate complaints to the Dean or Vice Dean of the Medical
School;

WHEREAS, legacy WCM policy did not require individual department chairs to escalate
complaints of patient sexual misconduct, there were no centralized resources or training for the
investigation of such complaints, and there were no standardized processes or requirements for
documenting investigative findings of such complaints;

WHEREAS, the Former Urology Chair, upon learning of allegations of certain misconduct
by Paduch toward patients, failed to appropriately investigate, document, internally escalate, and
externally report these allegations, and WCM did not otherwise adequately document its
investigative steps and findings regarding Paduch’s misconduct;

WHEREAS, between 2012 and 2014, certain WCM staff members reported instances of
Paduch using inappropriate sexual language and engaging in inappropriate conduct with
colleagues such as exposing his backside. Two reports were made to the Former Urology Chair
and two reports were made to the WCM Human Resources Department;

WHEREAS, in or about 2015, a urologist who also specialized in the treatment of male
infertility and sexual medicine at another medical center (“Urologist-17), told the Former Urology
Chair that an unidentified patient (“Patient-1") told Urologist-1 that Paduch had manually
masturbated him to help him gain an erection for a physical exam. The Former Urology Chair and
Urologist-1 agreed that such conduct was outside the standard of care. The Former Urology Chair
asked Paduch about the allegations, which Paduch denied. The Former Urology Chair did not
escalate these allegations or report them to others at WCM. The Former Urology Chair imposed
a chaperone requirement for Paduch, but it was unwritten and not communicated to others at
WCM, and Paduch did not adhere to it;

WHEREAS, in or about December 2016, the Former Urology Chair was told by a WCM
obstetrician/gynecologist (“OBGYN-1") that a patient told OBGYN-1 that her husband (‘“Patient-
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2”’) was a patient of Paduch and that Paduch had remained in the room after directing Patient-2 to
masturbate to erection for an exam. The Former Urology Chair inquired of a nurse and learned
that Paduch was using exam rooms (instead of designated private collection rooms) for semen
collection. The Former Urology Chair did not escalate these allegations or report them to others
at WCM,;

WHEREAS, in March 2018, WCM, including the Former Urology Chair, received a copy
of a complaint filed by a former patient of Paduch’s (“Patient-3"") with a New York State medical
board alleging that, in or around 2007, Paduch told Patient-3 to masturbate in his presence to
become erect for an exam and that Paduch showed Patient-3 photographs of other men’s penises
during the consultation. Approximately one month later, investigation of the complaint was
assigned to a WCM employee (the “WCM Employee”’) who had not received training and had no
experience in investigating sexual abuse allegations. The Former Urology Chair did not inform
the WCM Employee or anyone else at WCM of the prior complaints relating to Paduch;

WHEREAS, in November 2018, an adult male Paduch patient (‘“Patient-4") emailed the
Former Urology Chair alleging what Patient-4 described as sexual and nonsexual misconduct in
that, when Patient-4 was in his early 20’s, Paduch committed medical malpractice and also abused
the doctor-patient relationship by attempting to cultivate an inappropriate personal relationship
outside of the office with the patient by purporting to want to be a father figure, inviting the patient
on trips and on to Paduch’s boat, and sending Patient-4 lewd electronic messages (including one
in which Paduch described his own penis and discussed masturbating). The patient alleged that
on one occasion in 2013 Paduch masturbated in front of the patient on Paduch’s boat. The Former
Urology Chair referred Patient-4’s complaint to the WCM Employee for investigation. At this
time, the Former Urology Chair disclosed to the WCM Employee the existence of prior complaints
against Paduch but not the nature or substance of those complaints. Among other things, the WCM
Employee’s investigation revealed that Paduch had written off over $50,000 of Patient-4’s medical
bills;

WHEREAS, as a result of the investigation of Patient-4’s complaint, and following an
interview of Paduch by WCM in which Paduch denied any sexual misconduct or masturbating in
front of Patient-4 but admitted to inviting Patient-4 to his boat and house, to Patient-4 potentially
seeing Paduch naked, to sponsoring a high-school internship program, and to purchasing
pornography subscriptions for his patients, WCM ended Paduch’s employment at WCM. On April
8, 2019, the Former Urology Chair transmitted to Paduch notice that his appointment to the faculty
of Weill Cornell would not be renewed. The Former Urology Chair did not inform staff at WCM
of the basis for Paduch’s non-renewal. WCM sent Paduch’s patients a letter noting that Paduch
was no longer practicing at WCM but did not provide the reason for his non-renewal;

WHEREAS, when the Former Urology Chair received inquiries from a separate medical
institution where Paduch was subsequently hired and abused patients, the Former Urology Chair
responded to those inquiries, including by completing a reference form, in which he gave Paduch
a recommendation with “some reservation.” At no point in answering these inquiries did the
Former Urology Chair disclose the reason for Paduch’s non-renewal from WCM or disclose any
patient complaints;

WHEREAS, when WCM’s Board and executive management learned of allegations of
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Paduch’s sexual abuse of patients through a publicly filed lawsuit in December 2022, WCM hired
an outside law firm to conduct an internal investigation and soon thereafter hired a leading national
consultant specializing in the detection and prevention of sexual abuse, to help oversee remediation
of WCM’s patient sexual abuse and investigation policies and procedures;

WHEREAS, when WCM’s Board and executive management learned through the internal
investigation that the Former Urology Chair failed to internally escalate and externally report
allegations of misconduct by Paduch toward patients, WCM terminated the employment of the
Former Urology Chair;

WHEREAS, WCM has taken several significant proactive remedial measures that build on
changes WCM began to implement in or about 2020, and which WCM has committed to
maintaining and enhancing, which are described more specifically in Section III below;

WHEREAS, in light of discussions with this Office and its interest in promoting the
interests of victims broadly, WCM has proposed to launch and commit substantial resources to
fund the Institute for Safe Patient Care and Patient Empowerment with the purpose of educating
other medical centers on best practices to detect, prevent and report sexual abuse;

WHEREAS, the United States and WCM share the goal of remedying the failures
identified in this investigation and ensuring that WCM operates in compliance with the law;

WHEREAS, the United States and WCM recognize that survivors of sexual abuse
experience significant and lasting trauma;

WHEREAS, because WCM has paid or agreed to pay over $1 billion to settle claims from
victims to date, and is committing additional funds to address detection, prevention, and reporting
of sexual abuse and misconduct in the healthcare setting, the United States has elected to forgo a
further monetary penalty; and

WHEREAS, in view of WCM'’s settlement with numerous victims of Paduch’s abuse, the
voluntary compliance agreement (the “Agreement”) between WCM and the United States, WCM’s
cooperation with this investigation, the adequacy of WCM’s current compliance program, as well
as the significant remediation efforts undertaken by WCM and its proposal to launch the Institute
for Safe Patient Care and Patient Empowerment, this Office has decided to decline criminal
charges at this time;

NOW, THEREFORE, it is hereby agreed, by and between the United States of America
and WCM, as follows:

I. JURISDICTION AND APPLICATION

1. WCM owns or operates a professional practice of medicine, which is a place of
public accommodation within the meaning of the ADA, 42 U.S.C. § 12181(7)(F) (“professional
office of a health care provider”).

2. Paduch’s victims were persons with disabilities within the meaning of the ADA, in
that male infertility, Klinefelter Syndrome, and erectile and sexual dysfunction, are “disabilities”
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under the ADA because “disability” as defined by the ADA includes “a physical or mental
impairment that substantially limits one or more major life activities of such individual,” 42 U.S.C.
§ 12102(1)(A), specifically that “a major life activity also includes the operation of a major bodily
function, including but not limited to . . . reproductive functions,” id. § 12102(1)(B).

3. The United States is authorized to enforce Title III of the ADA pursuant to 42
U.S.C. § 12188(b)(1)(B).

II. ACKNOWLEDGEMENT AND NON-DISPARAGEMENT

4. WCM acknowledges that the policies and programs that WCM had in place at the
time of Paduch’s offenses to detect, prevent, and respond to sexual abuse of patients were not
adequate and failed to detect and sufficiently respond to Paduch’s conduct.

5. WCM, having truthfully acknowledged the failures set forth in Paragraph 4 (the
“Acknowledged Conduct”), agrees that it shall not, through its present or future attorneys, agents,
officers, directors or employees, or any other person authorized to speak for WCM, make any
public statement, including but not limited to, any statement in a press release, social media forum
or website, that contradicts or is inconsistent with the Acknowledged Conduct or suggests that the
Acknowledged Conduct was not wrongful (a “Contradictory Statement”). Any Contradictory
Statement by WCM, its attorneys, agents, officers, or employees, shall constitute a violation of
this Agreement, thereby authorizing the Government to demand revocation or repudiation of the
Contradictory Statement, or seek other appropriate relief from the Court. Before pursuing any
remedy under this provision, the United States shall notify WCM that it has determined that WCM
has made a Contradictory Statement. Upon receiving notice from the United States, WCM may
cure the violation by repudiating the Contradictory Statement in a press release or other public
statement within four business days. If WCM learns of a potential Contradictory Statement by its
attorneys, agents, officers, or employees, WCM must notify the United States of the statement
within 24 hours. The decision as to whether any statement constitutes a Contradictory Statement
or will be imputed to WCM for the purpose of this Agreement, or whether WCM adequately
repudiated a Contradictory Statement to cure a violation of this Agreement, shall be within the sole
discretion of the United States.  Nothing in this paragraph affects WCM’s: (i) testimonial
obligations; or (i1) right to take legal or factual positions in litigation or other legal proceedings in
which the United States is not a party.

III. REMEDIAL MEASURES

6. Upon signing this Agreement, and for the Term of this Agreement as defined in
Paragraph 8, WCM agrees to the following:

a. WCM shall maintain and (as set out in paragraph (b) below) is committed to
continuing to enhance the significant proactive remedial measures instituted by
WCM, which WCM first began to implement in or about 2020 and continued to
build and enhance in the years that followed, and has continued to maintain and
enhance in the course of ongoing discussions with this Office during the
investigations into Paduch and WCM. These measures include but are not limited
to:
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ii.

1il.

1v.

Vi.

Vii.

Viii.

IX.

Continue to enforce a comprehensive chaperone requirement with clear
guidance and routine compliance oversight and monitoring;

Continue to enforce policy changes that have been instituted, including to
the Escalation of Allegations of Sexual Misconduct Involving Patients
policy (“Escalation Policy”), to fill governance and procedural gaps
regarding the escalation and investigation of patient misconduct complaints,
particularly pertaining to sexual misconduct and sexual harassment,
including an expansive definition of sexual misconduct, broad leadership
notifications, a central unit of trained professionals to investigate these
complaints, and oversight by the Office of General Counsel in any instance
of a finding of misconduct to ensure compliance with external reporting
requirements, including to the Office of Professional Medical Conduct in
the New York State Department of Health;

Continue to enforce a centralized reporting system for documenting and
tracking safety events and patient complaints, including sexual misconduct
and harassment complaints;

Continue to maintain standardized (and documented) processes and
procedures for investigating sexual misconduct and sexual harassment
complaints, memorializing and communicating findings and
recommendations, and complying with external reporting requirements;

Continue to enforce policy that upon receipt of any sexual misconduct
allegation, commence initial inquiry immediately, and resolve such initial
inquiry within three business days whenever feasible based on the facts and
circumstances, consistent with the Escalation Policy;

Continue to immediately place off duty any individual subject to a
reasonably credible allegation of sexual misconduct pending further
investigation, as required by the Escalation Policy;

Continue to maintain a multi-disciplinary group of WCM leadership (the
“Advisory Group”) to meet three times per week to discuss matters related
to the prevention of sexual misconduct at WCM, including reviewing
complaints and findings from investigation of sexual misconduct and
identifying and mitigating risks;

Continue to create and disseminate messaging campaigns to encourage
WCM employees, staff, faculty, and patients to report wrongdoing or
concerns and to empower patients to report complaints and discomfort
during an encounter;

Continue to enforce WCM’s program to identify professionalism lapses and
“red flag” behaviors for early intervention;
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x. Continue to maintain offices, including the Policy Office and Office of
Professionalism, for additional oversight of policies and professionalism to
ensure broad awareness of policies and foster a culture of professionalism
in all of WCM’s practices and processes; and

xi. Continue to conduct mandatory trainings for new and updated policies on
sexual abuse prevention and detection, monitoring compliance on these
trainings, and requiring dismissal for non-compliance.

b. WCM shall conduct a review, commencing on or about May 1,2027, May 1, 2029,
and May 1, 2031, and ending no later than June 30, 2027, June 30, 2029, and June
30, 2031, to evaluate WCM’s sexual misconduct prevention programs and make
recommendations for any opportunities to improve those programs.

c. In furtherance of ongoing discussions with this Office during the course of its
criminal investigation, within six months of the signing of this Agreement, WCM
shall create the Institute for Safe Patient Care and Patient Empowerment (the
“Institute”). The Institute will be dedicated to the adoption of meaningful sexual
abuse and misconduct risk mitigation policies, procedures and practices at
healthcare providers in New York and nationally.  The Institute will advance
adoption of measures to stop sexual abuse, including ensuring timely reporting to
law enforcement.  The Institute will work within the healthcare community,
including with patient safety organizations, regulators, accrediting agencies, and
law enforcement to address detection, prevention and reporting of sexual
misconduct in the healthcare setting. WCM will establish a fund in the amount of
$10 million per year for three years and whatever non-cash support is necessary to
support and grow this initiative.

d. For the term of the Agreement, WCM shall promptly bring to this Office’s attention
any evidence of a criminal violation of U.S. federal law involving sexual
misconduct by WCM, its present and former directors, officers, employees and
agents acting within the scope of their role. Any such future self-disclosure will
be evaluated pursuant to the Department of Justice’s Corporate Enforcement and
Voluntary Self-Disclosure Policy.

IV. REPORTING REQUIREMENTS

7. Within thirty (30) days, and every six months thereafter for the term of the
Agreement, WCM shall submit a report to the United States confirming its compliance with the
terms of the Agreement. Each report should include, for the period subsequent to its immediately
prior report to the Government, the following:

a. Maintenance of Remedial Actions:

i.  Any changes to WCM’s chaperone policy;
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ii.

1il.

1v.

Vi.

Vil.

Viii.

1X.

Any changes to WCM’s Escalation of Allegations of Sexual Misconduct
Involving Patients policy;

Any changes to WCM'’s centralized reporting systems for documenting and
tracking safety events and patient complaints;

Any changes to WCM’s standardized procedures for investigating sexual
misconduct and sexual harassment complaints, including the SMART
Investigation Checklist;

The number of preliminary inquiries of sexual misconduct allegations that
were not resolved within three business days as required by the Escalation
Policy, and the reason for that failure;

Any changes to the composition of, or frequency of meetings of, the
Advisory Group;

A summary of any message campaigns launched during the reporting
period,

Any changes to staffing or funding of the Policy Office or Office of
Professionalism;

Confirmation that all relevant employees are in compliance with mandatory
trainings on sexual abuse prevention and detection; and

Upon a determination by the Office of Civil Rights and Investigations
(OCRI) that an allegation involving sexual abuse or misconduct is
substantiated or upon making a report to the Office of Professional Medical
Conduct in the New York State Department of Health (OPMC) for
physicians or to the N.Y. Education Department Office of the Professions
for non-physician licensed professionals relating to sexual abuse or
misconduct, WCM will provide the Office with a copy of the submission.

b. Institute for Safe Patient Care and Patient Empowerment:

1.

11.

Written summary of the Institute’s initiatives with respect to National
Advocacy, Accreditation Standards, Medical Student and Resident
Curricula, Research Strategy and Publishing, and Outreach Consulting
Service.

Copies of any materials disseminated to other healthcare organizations as
part of the Institute’s programming or advocacy.
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V. GENERAL PROVISIONS

8. This Agreement shall be in effect for a period of three (3) years from its effective
date, with the exception of WCM’s requirement to conduct a review every two years and ending
no later than June 30, 2031. During the term of this Agreement, the United States may review
WCM’s compliance with this Agreement at any time. If the United States believes that this
Agreement or any portion of it has been violated, it will raise its concerns with WCM, and the
parties will attempt to resolve the concerns in good faith.

9. If, at any time, based upon reports, inspection, or other information, the United
States believes that WCM has failed to comply with this Agreement, the United States agrees to
notify WCM in writing of the alleged noncompliance and attempt to seek a resolution of the matter
with WCM. The United States will provide WCM thirty (30) days from the date it notifies WCM
of any breach of this Agreement to cure that breach. If the United States is unable to reach a
satisfactory resolution, determined at the United States’ sole discretion, of the issue(s) raised within
thirty (30) days of the date that it provides written notice to WCM, it may institute a civil
action in the appropriate United States District Court to enforce this Agreement.

10. All documents or communications to be provided to the United States, or to WCM
pursuant to this Agreement shall be in writing and delivered by email or overnight mail to the
following persons and addresses (or such other person as may be designated in writing):

United States (by mail)
Chief, Civil Rights Unit
86 Chambers Street
New York, NY 10007

United States (by e-mail)
Chief, Civil Rights Unit
David.Kennedy2@usdoj.gov

WCM (by mail)

Harris Fischman

Paul, Weiss, Ritkind, Wharton & Garrison LLP
1285 Avenue of the Americas

New York, NY

WCM (by e-mail)
Harris Fischman
hfischman@paulweiss.com

11. In consideration for WCM’s timely performance of all of its obligations under this
Agreement, the United States agrees to take no further action with respect to the factual findings
referenced in this Agreement, except with respect to enforcing the provisions of this Agreement. The
parties agree and acknowledge that this consideration is adequate and sufficient. Nothing in this
Agreement shall limit the rights of any complainant to bring his or her own action seeking relief
against WCM.
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12. The United States reserves the right to investigate any complaint it receives
concerning WCM, to initiate future ADA compliance reviews concerning WCM with respect to
any aspect of WCM or its operations not expressly addressed in this Agreement, and to investigate
and commence a civil action with respect to any violation of the ADA. In the event the United
States receives and investigates an ADA complaint concerning WCM, or commences any future
compliance review concerning WCM, nothing in this Agreement shall limit the scope of any
investigation or compliance review of WCM or preclude the United States from seeking relief
beyond that required under this Agreement with respect to WCM and its operations not expressly
addressed in this Agreement, provided WCM has timely performed its obligations under this
Agreement.

13.  In light of WCM’s payment or agreement to pay victims over $1 billion to settle
civil claims as well as WCM’s commitment of monetary funds to the Institute described in
Paragraph 6(c), the United States waives its claim to a civil penalty under 42 U.S.C. §
12188(b)(2)(C)(1).

14. All parties consent to the United States’ disclosure of this Agreement to the public.
A copy of this Agreement shall be made available to any person upon request.

15. The Effective Date of this Agreement is the date of the last signature on the
Agreement.
16. In the event that the United States seeks to extend this Agreement for good cause

shown, it must advise WCM of any proposed extension no later than June 1, 2029.

17. This Agreement memorializes the commitments made by WCM and the terms
under which the United States has agreed to resolve this matter without further review or
enforcement action. This Agreement is not intended to certify or signify, however, that WCM is
now (or, with the actions taken pursuant to this Agreement, will be) in full compliance with the
ADA or any other law, or constitute a finding by the United States of such compliance, and it may
not be used in any proceeding to signify such compliance. This Agreement does not affect
WCM’s continuing responsibility and obligation to comply with all aspects of the ADA, and such
compliance may be subject to further compliance review. This Agreement is not intended to reflect
any legal interpretation of any provisions of the ADA by the United States, and it may not be used
in any proceeding to demonstrate such legal interpretations.

18. Except as otherwise provided in this Agreement, nothing contained in this
Agreement is intended or shall be construed as a waiver by the United States of any right to institute
any proceeding or action against WCM for violations of any statutes, rules, or regulations
administered by the United States, or to prevent or limit the rights of the United States to obtain
relief under any other federal statutes or regulations, or on account of any violation of this
Agreement or any other provision of law.

19. Nothing in this Agreement is intended to or shall be construed as an admission by
WCM other than the acknowledgement set forth in paragraph 4.
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20. The individuals signing this Agreement represent that they are authorized to bind
the parties to this Agreement.

21. Failure by the United States to enforce the entire Agreement, or any provision
thereof with regard to any deadline or any provision of the Agreement, shall not be construed as a
waiver of its right to enforce any deadlines or provisions of the Agreement.

22. If any term of this Agreement is determined by any court to be unenforceable, the
other terms of this Agreement shall nonetheless remain in full force and effect, provided, however,
that if the severance of any such provision materially alters the rights or obligations of the parties,
the United States and WCM shall engage in good faith negotiations in order to adopt amendments
to this Agreement as may be necessary to restore the parties as closely as possible to the initially
agreed upon relative rights and obligations. The parties agree that they will not, individually or in
combination with another party or a third party, seek to have any court declare or determine that
any provision of this Agreement is illegal or invalid.

23. This Agreement constitutes the entire agreement between the parties relating to
the United States’ investigation referenced herein, and no other statement, promise, or agreement,
either written or oral, made by either party or agents of either party, that is not contained in this
Agreement, shall be enforceable. Any modification of this Agreement requires the written consent
of the Parties.

24, This Agreement may be executed in counterparts, each of which will be deemed
to be an original, but all of which, taken together, will constitute one and the same Agreement.
Facsimile or electronic signatures are acceptable.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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25. Each party shall bear its own costs and attorneys’ fees in connection with this
Agreement.

New York, New York

July 26, 2026
FOR THE UNITED STATES:
AY CLAYTO
Uni s Attorney
Marguefite B. Colson
Elizabeth A. Espinosa
Ni Qian
Assistant United States Attorneys
David J. Kennedy
Chief, Civil Rights Unit
(212) 637-2587 | - 2216 | -2364 | -2733
New York, New York FOR WCM: ?\ V[
July 25, 2026 A — M)

Robert A. Harrington, M.D.
Stephen and Suzanne Weiss Dean,
Weill Cornell Medicine;

Provost for Medical Affairs
Cornell University

COUNSEL TO WCM:
By: Hannis Frschiman

Harris Fischman

Randy Luskey

Sylvia Sui

Paul, Weiss, Rifkind, Wharton &
Garrison LLP
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